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This study entails a comparison of occupational
preferences of military dependent and those of nonmilitary
dependent high school students. There was a total of 159
subjects who participated in the study (78 military
dependents and 81 nonmilitary dependents, respectively).
The subjects were compared in the occupational categories
of Realistic, Investigative, Artistic, Social, Conventional,
and Enterprising as defined by Holland (1985). Analysis
of the data utilized the t-test for independent samples.
Results of the study showed statistically significant
differences between militaay dependents and nonmilitary
dependents in their preferences for realistic and
investigative occupations. There were no statistically
significant defferences in occupational preferences for
artistic, social, conventional, and enterprising occupations
between military dependents and nonmilitary dependents.
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A persistent problem of the adolescent is that of
choosing an occupation. An occupational preference is a
critical decision in the life of an adolescent because
one's occupational preference may be a source of pleasure,
esteem, and goal fulfillment, or it may contribute to
disappointments and feelings of failure (Feingold, S.
Miller, and N. Miller, 1983). A selection of an
occupational preference is an intricate process. This
process involves students' likes for activities, their
feelings and attitudes toward occupations, their performance
and/or involvement in activities, and their daydreams
about occupations. This process is important because it
includes those behavioral dimensions that are embodied
in occupational preferences. Occupational preferences are
sometimes made prematurely. Students concede to socially
acceptable pressures; preferences are based on popularity,
or students act on personal preferences (Gordan, 1981).
A student's self analysis of the behavioral dimensions
relating to occupational preferences may enable him to
select an occupation that is consistent with his likes,
daydreams, attitudes, feelings, skills, and abilities
(Holland, 1985).
This is a study of occupational preferences. The
main purpose was to compare the occupational preferences
of military dependent and nonmilitary dependent high
school students.
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The reviewed literature indicated that individuals'
attitudes toward and abilities for certain occupations
can be assesed. Societal and environmental conditions
may determine individual occupational preferences. These
dimensions may also determine individual successes or
failures in certain occupations. This information led
the investigator to ask: "Do military dependent high
school students differ from nonmilitary dependent high
school students in their occupational preferences?" In
an attempt to answer this question, the investigator
examined demographic data of both groups.
The military dependent students are exposed to
environments and/or situations which tend to be unique
because of the structure and the regimentation of the
military. The parents or legal guardians of military
dependents may communicate structured and regimented
lives to them. Therefore, the behavioral dimensions
experienced by the military dependents may be incorporated
in their occupational preferences. On the other hand,
nonmilitary dependent students tend not to be exposed to
structured and/or regimented lives.
To accomplish one of the tasks of a school counselor
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and to answer the major research question more specifically,
the investigator obtained the subjects' occupational
preferences. This was done by administering the Self-
Directed Search (SDS) (Holland, 1985). The results from
the instrument were analyzed to compare occupational
preferences of military dependent and nonmilitary dependent
high school students.
Evolution of the Problem
One of the tasks of the school counselor is to provide
information to students- concerning occupations. In order
to fulfill this role successfully, the counselor must have
adequate information on students' abilities and their
occupational interests. An empirical-based source of
information may provide the counselor with this information.
The investigator watched students explore occupational
preferences for four years. These observations revealed
that military dependent and nonmilitary dependent students
tend to explore many different occupations. The military
dependent and the nonmilitary students are enrolled in
college preparatory, vocational, and general courses. A
small number of both groups who are enrolled in the college
preparatory courses expressed these occupational preferences
medical doctor, engineer, and other technical occupations.
Those students who are enrolled in the vocational and the
general courses expressed these occupational preferences:
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business, service occupations, and white collar-type
occupations. Both groups appeared to be similar in their
occupational preferences. Therefore, this observation
led the investigator to ask this question: "Do these
two groups, military dependents and nonmilitary dependents,
differ in their occupational preferences?" This question
was the source of motivation to do this study.
Statement of the Problem
The focus of this study was to ascertain how military
dependent high school students compare with nonmilitary
dependent high school students relative to their occupational
preferences. These preferences, namely. Realistic,
Investigative, Artistic, Social, Conventional, and
Enterprising, were grouped and classified by Holland
(1985).
The parents or legal guardians of the military
dependent students are exposed to highly structured and
regimented lives. This structure and regimentation may
be incorporated by the parents or the legal guardians
into their child-rearing practices, thus, may subsequently,
have an impact on the vocational preferences of the
military dependent students.
Purpose of the Study
The purpose of this study was to compare the occupational
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preferences of military dependent and nonmilitary dependent
high school students. Specifically, the investigator
attempted to ascertain whether or not there was a
statistically significant different between the two
groups relative to their occupational preferences
according to Holland's (1985) classification of occupations.
Major Research Question
Do military dependent high school students differ from
nonmilitary dependent high school students in their
occupational preferences?
Specific Research Questions
1. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
realistic occupations?
2. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
investigative occupations?
3. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
artistic occupations?
4. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
social occupations?
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5. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
conventional occupations?
6. Do military dependent and nonmilitary dependent
high school students differ in their preferences for
enterprising occupations?
Statement of Hypotheses
For the purpose of statistically analyzing the data,
the following null hypotheses were proposed:
1. There is no statistically significant difference
between the realistic occupational preferences of military
dependent and those of nonmilitary dependent high school
students.
2. There is no statistically significant difference
between the investigative occupational preferences of
military dependents and those of nonmilitary dependent
high school students.
3. There is no statistically significant difference
between the artistic occupational preferences of military
dependent and those of nonmilitary dependent high school
students.
4. There is no statistically significant difference
between the social occupational preferences of military
dependent and those of nonmilitary dependent high school
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students.
5. There is no statistically significant difference
between the conventional occupational preferences of
military dependent and those of nonmilitary dependent
high school students.
6. There is no statistically significant difference
between the enterprising occupational preferences of
military dependent and those of nonmilitary dependent
high school students.
Definition of Terms
Occupational Preference: Occupational preference
refers to the scores obtained on the groups of occupations
as defined by Hollnad (1985), namely, Realistic, Investigative,
Artistic, Social, Conventional, and Enterprising.
Military Dependent: Military dependent high school
student is operationally defined as those students whose
parents or legal guardians are active members of the
United States Armed Forces.
Nonmilitary Dependent: Nonmilitary dependent high
school student is operationally defined as those students
whose parents or legal guardians are not active members
of the United States Armed Forces.
Occupational Classifications: Occupational
classifications are those groupings or classifications
of occupations as defined by Holland (1985). These
groupings or classifications include the following:
Realistic (R): These groups of occupations are
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skilled trades, technical skills, and some service
occupations.
Investigative (1): These groups of occupations are
scientific and some technical occupations.
Artistic (A): these groups of occupations include
artistic, musical, and literary occupations.
Socia 1 ($): These groups of occupations include
educational and social welfare occupations.
Conventional (C): These groups of occupations
include office and clerical occupations.
Enterprising (E): These groups of occupations
include managerial and sales occupations.
Summary Codes: The Self-Directed Search, the
instrument that was used in this study, yi*elds a total
of six scores. There is a total score for each occupational
classification. The totals for each classification are
summary codes. These summary codes determine occupational
preferences.
Significance of the Study
It was the hope of the investigator that the analysis
and the interpretation of the data in this study would
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achieve the following goals for counseling practices:
1. To determine sililarities and differences in
the occupational preferences of military dependent and
nonmilitary dependent high school students.
2. To stimulate further research for practicing
counselors since no study of this kind has been recorded.
3. To provide findings that may serve as effective
media for stimulating the counselor in working more
effectively with students in their selections of
occupational preferences and other specialized needs.
Scope and Delimitations
1. This study was limited to military dependent
and nonmilitary dependent high school students.
2. This study was limited to tenth, eleventh, and
twelfth grade students enrolled in a high school in
middle Georgia in the Southeastern region of the United
States of America.
3. This study was limited to students whose
intelligence quotients ranged from 84 to 140, as
measured by the Otis-Lennon Mental Ability Test (1967).
The Otis-Lennon Mental Ability Test has a mean of one
hundred with a standard deviation of sixteen. The
investigator opted to select only those students whose
intelligence quotients would not fall more than one
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standard deviation below the mean. Students whose
intelligence quotients fall more than one standard
deviation below the mean of the Otis-Lennon Mental Ability
Test may have difficulties interpreting the items on the
Se1f-Directed Search.
Chapter II
REVIEW OF RELATED LITERATURE
Most theorists, researchers, and practitioners seem
to agree that choosing an occupation is a long range,
developmental, and gradual process. This process involves
an acquisition of self-understanding, knowledge of the
world of work, ability, values, maturity, interest,
personality, likes for activities, feelings and attitudes
toward occupations, and behavioral dimensions relating
to occupational preferences. This study emphasized the
behavioral dimensions that are relevant to occupational
preferences. These behavioral dimensions include likes
and dislikes for activities, involvement in activities,
activities one thinks he can perform well, feelings and
attitudes toward occupations, and daydreams one has about
occupations.
An occupational preference is a critical decision
in the life of an adolescent. For the adolescent this
occupational preference is important because he is
experiencing a developmental process. During this process
the adolescent further explores self, the environment,
peers, the world of work, and other societal outlets.
This exploration may enable the adolescent to acquire
occupational information, to have exposure to part-time
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jobs, to test the world of work, and to make possible
occupational preferences. Shertzer and Stone (1976)
stated that these preferences are based on the
opportunities for occupations and the availability
of the occupations relevant to those preferences.
Almost everyone is expected to choose an occupation.
The reviewed literature indicated that there are several
important decisions that one makes in life. An
occupational preference is probably one of the most
critical decisions that the adolescent faces. This
decision is critical because it has a major impact on
the adolescent's life. Extensive research has been done
on occupational preferences, but in this study the
theoretical positions of Holland, Roe, Super, and
Ginzberg were used as the undergirding base for the
occupational preferences in this study.
Adolescents and Occupational Preferences
The reviewed literature indicated that adolescence
is a stage of development between childhood and adulthood.
According to Horrocks (1976), this stage ranges from
preteens to the early twenties. Corey (1985) stated that
this stage is a transition between childhood and adulthood.
As adolescents experience this developmental stage, they
must make adjustments, and these adjustments continue
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throughout their adolescence (Rogers, 1977). During
this adjustment period they must make life decisions.
One of these decisions is an occupational preference.
The adolescents choose the occupations, or they take
general or advanced curricular courses that may prepare
them for occupations.
In the school where the study was conducted, students
select from general, vocational, or college preparatory
programs of study. The students who choose the general
program of study tend to be the most indecisive toward
their occupational preferences; the students who choose
the vocational program of study tend to be confident
that they will eventually get skilled-type occupations;
and the students who choose the college preparatory
program of study tend to be confident that they will
eventually work in professional occupations. These
patterns of selections tend to relate to the study that
was done by Fasig and Dowling (1984). Students will
select programs, and, when they discover that the program
did not solve their desires for occupational preferences,
they select other programs. These patterns of selections
continue until the individuals find occupations that
relate to their interests, abilities, and activities.
Marshall (1981) stated that talented adolescents
display a multiplicity of intense interests and high
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aptitudes, and these traits may lead to indecisions.
These indecisions may cause these students to concentrate
on the advanced curricular courses. Marshall (1981)
further stated that there are early emergers (talented
adolescents) who decide on occupations at an early age,
make commitments to these occupations, and follow them
throughout their adolescence or developmental stages.
Because of the talented adolescents' interests and
aptitudes, their occupations may not be limited to
specific preferences until the latter part of their
adolescence or early adulthood.
Crites (1969) stated that adolescents differ in
their occupational preferences because of their rates
of development. Occupational preferences tend to be
contingent upon the developmental rates. Those adolescents
who experience academic success, participate in activities
and possess knowledge of occupational opportunities, and
those who have experienced work settings tend to possess
more occupational preference specificities than those
adolescents who do not possess these personal factors.
Therefore, these adolescents (the ones who possess the
personal factors) tend to limit their occupations earlier
in their adolescence, and they pursue specific occupations.
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Military Dependent High School Students and Occupational
Preferences
These students are parts of military families that
have a wealth of experiences, and their backgrounds are
highly divergent (Kovalesky-McLaine, 1984). Their
experiences and backgrounds tend to be divergent because
of the assignments made to their parents or legal guardians.
Active members of the United States Armed Forces may
receive assignments that include tours of duty to any
one of the continents (Department of Defense, 1985).
These tours of duty enable the parents or legal guardians,
as well as the dependents, to experience various
environments. These environments foster experiences.
The experiences and their backgrounds may enable these
students to be more consistent in their occupational
preferences than the nonmilitary dependent students.
Walling (1985) did several studies of military
dependents and the Department of Defense schools.
According to Walling, there are more than 149,000
military dependent students in more than 270 schools
around the world and in the United States. This number
of students makes up the eleventh largest school system
in the United States.
Academically, according to Walling (1985), the
military dependent students scored above the national
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average on several national testing programs. Their
results follow:
1. On the Scholastic Aptitude Test (SAT) the
military dependent students scored above the national
average. This has been done for the last eight
consecutive years.
2. On the Test of Standard Written English (TSWE)
the military dependent students scored above the national
average.
3. On the American College Testing (ACT) the
military dependent students exceeded the national average
on all of the four areas (mathematics, English usage,
social studies reading, and the natural sciences) of
the tests.
4. On fourteen optional achievement testslthe
military dependent students scored higher than the
nonmilitary dependent students on nine of the tests.
The national participation rate for these tests is
thirty-nine percent. Forty-seven percent of the
military dependent students participated in these
testing programs.
Walling's (1985) study suggests that these students are
academically prepared to choose occupational preferences.
Walling further stated that about sixty percent of
these students plan to attend college. He also emphasized
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that about forty-four percent of the military dependent
students selected occupations such as accounting, nursing,
engineering, social work, medicine, law, and science.
Another twenty-six percent planned occupations that would
require some postsecondary education and/or training.
This study further suggests that military dependent
students choose a wide variety of occupations.
Theories of Occupational Choice
Holland (1972) stated that there are six kinds of
occupational environments. He further stated that
everyone has an occupationally developmental hierarchy
estimated by his coded interest inventory scores which
impel that individual toward one of six occupational
environments. Holland classified these environments as:
Realistic, Investigative, Artistic, Social, Conventional,
and Enterprising
Holland (1972) listed these occupational environments
which are sometimes referred to as occupational preferences
and/or occupational categories.
The occupational environments and descriptions of
individuals identified with the environments follow:
RealiStic: A person in this category handles his
environment in a physically manipulative manner, is highly
masculine, and prefers technical and skilled-type
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occupations. This individual likes supervision and
leadership roles.
Investigative: A person in this category deals with
his environment in an intellectual manner, and he prefers
occupations that require mental abilities. These
occupations tend to be for the academically talented
individuals.
ArtiStic: A person in this category deals with his
environment by being highly creative and prefers occupations
that allow him to be original.
Socia 1; A person in this category deals with his
environment in a manner in which he can work with people
effectively. This person prefers educational and religious
occupations.
Conventional : A person in this category deals with
his environment in a social manner. This individual
prefers occupations that require business skills.
Enterprising: A person in this category deals with
his environment in a manner that will allow him to be
highly verbal. He prefers occupations that require the
use of verbal skills.
Holland (1985) further theorized that people seek
environments that will allow them to use their talents
and mental abilities to express attitudes and values
and take on agreeable problems and roles. Holland also
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interprets behavior as a result of an interaction between
personality and environmental characteristics.
There are other related studies to substantiate
Holland's view. Osipow, Ashby, and Wall (1966) stated
that individuals choose occupations consistent with
their personality types. A large number of these
individuals makes their choices consistent with Holland's
types. However, many individuals do not. Peraino and
Willerman (1983) stated that personality factors
associated with Holland's types were generally consistent
with Holland's types. These studies varied to some
extent, but the investigator selected the ones that were
more consistent and relevant to this study.
Talented females can reflect highly sophicated,
complex, and distinguished cognitive abilities. These
abilities may enable them to make finer discriminations
than nontalented adolescents and some talented male
adolescents (Hollinger, 1984). On the other hand, male
talented students tend to be more likely to score higher
than talented female adolescents when consideration is
given for the investigative occupations. The talented
female adolescents' scores can be ameliorated by adding
two points to their scores. When talented female
adolescents' scores (with the two additional points
added) were computed and a mean was obtained, there was
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not a statistically significant difference between the
male adolescents' and the female adolescents' scores
(Aronowitz, Bridge, and Jones, 1985). As a result,
gender does not appear to be a significant factor in
the Self-Directed Search. When questions arise regarding
the investigative personality dimension, one must bear
in mind that individuals who score high on this subscale
tend to be highly intellectual, analytical, critical,
and independent (Sivako, 1981). Therefore, because of
their abilities, either sex could probably pursue
investigative occupations with equal success providing
the environmental conditions are somewhat equal.
Holland, Gottfredson, and Nafziger (1975) found that
individuals with high investigative subscores and low
conventional subscores are better and poorer translators
of the items on the instrument. That is, investigative
persons are more able to assess their situations and
make valid judgments. The former emphasized planning
behavior, and the latter stressed less planning behavior
(Barnett, 1971). Yet, both subscores appear to be factors
relative to abilities.
According to Fox, Toblin, and Brody (1981), talented
individuals are more realistic than the nontalented.
Talented individuals pursue technical, medical, physics,
or mathematical occupations, and they have the aptitudes
to pursue successfully any of these occupations. The
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talented or the nontalented adolescent can pursue the
social or the artistic occupations. Either the talented
or the nontalented can pursue technical, scientific,
medical, or other realistic jobs. The talented or the
nontalented adolescents may face difficulties pursuing
these occupations.
These difficulties may arise from several factors.
These factors may include immaturity, sex, race,
persistence, resistance to outside influences, abilities,
and vocational identity. These factors may give direction
to or determine occupational preferences.
Westbrook and Mastie (1973) stated that vocational
maturity is recognized as a significant factor in the
vocational adjustment of individuals. Mature individuals
tend to make adequate adjustments in their vocational
development, whereas the immature individuals experience
difficulties in adjustments. The mature individuals are
more consistent in their selections of occupational
preferences and have higher subscores on inventories,
whereas the immature individuals lack these traits. One
must view Westbrook's and Mastie's research in terms of
the scores obtained on a maturity instrument and not an
occupational preference instrument.
A second factor that may cause difficulties for
individuals relative to occupations is sex. Wilson (1982)
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did a study involving the talented and occupational choices.
The results of the study indicated that there was a large
spread in choices. The most popular choices for females
were medical doctor, biologist, artist, and business
manager. For males the most popular choices were engineer,
chemist, physicist, astronomer, architect, medical doctor,
and artist. Medical doctor and artist were the only
occupations frequently chosen by both sexes. Librarian
and clergyman were the least frequently chosen occupations.
The females scored high on artistic, social, and
conventional subtests, and the males scored high on
science and mechanical subtests (Fox, Toblin, and Brody,
1981). The differences in the scores are deeply rooted
in the structural, social, and psychological factors in
our society which place females in traditional sex roles
(Jensen and Hovey, 1982). The reviewed literature
indicated that most females are expected to marry, have
children, and maintain families. These roles may affect
the types of occupations some females may pursue.
A third factor that may cause difficulties for
individuals relative to occupations is race. Chester's
(1983) study reported that black females tend to choose
occupations that are traditionally held by women. The
ones who choose nontraditional female occupations are
the ones who have high aspirations and positive beliefs
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in themselves. The research indicated the latter to be
a small percentage. However, as occupational information
becomes more available and black females are more informed,
more of these individuals may choose more nontraditional
female occupations.
Black males tend to choose professional occupations,
skilled occupations, and foreman-type positions. Their
choices were somewhat higher than either the black or
the white females, but, as a whole, the black male
adolescents' occupational preferences were somewhat
lower than the white male adolescents (Kelly and Wingrove,
1975). The reviewed literature indicated that if black
males were provided with occupational information and
experience the job market, their occupational preferences
may be similar to those of white male adolescents.
A fourth factor that may cause difficulties for
individuals relative to occupations is persistence.
Previous and present research indicated that vocational
interest and persistence are related; therefore, if the
individual is highly interested in an occupational area,
he may pursue it very persistently. Some researchers
also agree with the studies citing incidents where
persistent, highly interested, and motivated students
may succeed in any given occupation.
A fifth factor that may cause difficulties for
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individuals regarding occupations is resistance to
outside influence (factors outside the individual's
environment). If an individual is classified as being
realistic, he is more mathematical than verbal. This
individual prefers technical jobs, skilled trades,or
engineering-type occupations. In order for this person
to avoid difficulties, he must select occupations that
involve mathematical or physical manipulation (Isaacson,
1971 ).
A sixth factor that may cause difficulties for
individuals relative to occupations is abilities. Astin
and Panos (1969) reported that students with superior
academic records in high school were more likely than
average students to make stable occupational choices.
The superior students selected as their occupataiona1
preferences biological sciences, engineering, physical
sciences, and mathematics. The average students selected
business and educational occupations. Difficulties arise
when the superior and the average students fail to
socialize into occupations or make provisional occupational
choices (Nelms, Pentecoste, and Lowe, 1984). When the
individuals socialize into occupations and make provisional
occupational choices, they have previously considered
environmental factors, interests, and they have explored
alternatives. During the consideration and the exploration
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the individuals have to keep in mind that interest plays
the largest part in occupational preferences.
Finally, a seventh factor that may cause difficulties
for individuals relative to occupational preferences is
vocational identity. Vocational identity is the type
of occupation for which a person is classified (Henkels,
Spokane, and Hoffman, 1981). A person may be classified
into one of six occupational categories. His type of
classification is determined by the way he uses his
environment. According to Southworth and Morningstar
(1970), individuals use their environments to fulfill
personal needs. These personal needs are induced by
the individual's quest to utilize his environment
effectively. He can utilize his environment well and
find occupations to fulfill the personal needs if he
knows the life-styles, working conditions, geographic
locations, pay scales, and training and degree (or
other qualifications) of the occupations (Colson,
Forman, and Nash, 1978). The difficulties arise when
the individuals are not aware of the ways to fulfill
their needs, or they may occur if the individuals select
occupations too hastily. If they choose carelessly,
they may soon realize that the particular choices did
not solve or eliminate the difficulties. They may seek
other factors which may lead to other occupations.
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Therefore, vocational identity is the way the individuals
are classified. It may be maintained in accordance with
the way the individuals utilize their environments.
Personality Types (Occupational Environments) in
Occupational Preferenc'es
Most occupational theorists agree that individuals
differ in their personality types, and individuals with
different personality types tend to choose different
occupations. Individuals differ because they are reared
in different environmental settings, and they have
different interests. The environmental settings tend
to be pivotal in determining individual personality types.
According to Holland (1985), each person expresses
his personality through the choice of a vocation. He
assumes that each person holds stereotypes of various
occupations that have psychological and sociological
relevance for that individual. He also stated that
individuals possess a developmental hierarchy. This
hierarchy can be estimated to be coded interest
inventory scores, and the results may be directed
toward one of six occupational environments.
Super (1968) stated that vocational choice is an
implementation of the self-concept and the total
personality. This process takes place in the
environment, and the environmental conditions in
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which individuals are reared determined, to a great extent,
their occupational directions. These directions may be
contingent upon parental expectations, societal
expectations, family occupations, peer influence,
experiences in the world of work, occupational
information, and their motivation. As a result, the
environmental setting appears to be pivotal for
occupational preferences.
Rooted in individuals' environmental conditions
is their value system. As individuals acquire a value
system, they develop likes, dislikes, and activities,
and they often daydream about occupations. Super
and Bohn (1970) stated that interests are activities
and/or objects through which people acquire values.
When people acquire values, they often develop likes and
dislikes for the objects and the activities. These
likes and dislikes may be assessed and analyzed in terms
of occupational preferences.
Another occupational theorist is Roe (1971). Like
Holland, she studied personality characteristics as they
relate to occupations. Roe studied the characteristics
of the life scientist, physical scientists, and social
scientists. She concluded that there were real
differences among these scientists. Roe ascertained
that there were real differences in the ways these
28
scientists interact with one another. The differences
occured during late childhood and early adolescence.
These differences arose out of the relationship between
the parents and the children. Her theory emphasized
that abilities, attitudes, and personalities are
characteristics that determine occupational preferences.
The characteristics appear to be contingent upon
individual genetic inheritance, familial relationships,
familial socio-economic position, individual experiences,
and motivation.
Roe (1971) further stated that genetics set
limitations on the development of individuals. Genetics
are also affected by the individual's experiences and
familial socio-economic position. She also concluded
that these factors determine the development of
individual interests, attitudes, and personalities. As
a result, the individual develops a level of motivation
which is determined by the need and the desire to
accomplish a given occupational preference.
The reviewed literature indicated that individuals
who come from high socio-economic positions tend to
choose investigative or conventional occupations.
Individuals who come from low socio-economic positions
tend to choose social or artistic occupations.
Another occupational theorist is Super (1971).
29
Super, in his studies of occupations, based his theory
on the studies of the psychology of self-concept.
Super (1971) stated that people differ in abilities,
interests, and personalities. These traits enable them
to qualify for different occupations. Each of these
occupations requires a unique pattern of abilities,
interests, and personality traits. This pattern enables
individuals to select various occupations. This selection
may be determined by the individuals' parental socio¬
economic level, mental abilities, personality traits,
and the opportunities to which they are exposed. Once
the individuals find adequate patterns, they look for
work satisfactions and life satisfactions that they
consider congenial and appropriate for their life styles.
Super's (1971) theory substantiates other theories
that indicate that individuals' occupational preferences
are determined by abilities, interests, and personality
traits. His theory specifically indicates that there
is a variety of individuals for each occupation.
A final occupational theorist is Ginzberg (1966).
Ginzberg's theory showed occupational choices to be
decision-making processes that extend from prepuberty
until the late teens or the early twenties. During this
time individuals make definite occupational commitments.
Once they make these commitments, they have the quality
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of irreversibility because the individuals have found
the optimal fit among their interests, capacities, and
values. Ginzberg (1975) did further research and found
that the decision-making process may extend throughout
a person's life. His theory also substantiates that
interests, activities, capacities, and experiences are
determinants of occupational preferences.
Based on the previously cited theories, it seems
evident that abilities, activities, interests, and
personalities impact occupational preferences.
Adolescents posses these traits, and they may select
occupations that are unique to their personal traits.
If they select occupations too hastily, they may discover
that the selections did not solve their problems toward
selecting Occupations (Fasig and Dowling, 1984). However,
they may explore other occupational options which may
lead them to make other occupational preferences.
Most individuals make occupational preferences
because society expects them to be made. Because of
societal and socially acceptable pressures, these
occupations may be made and pursued prematurely (Gordon,
1981). A lack of sufficient information appears to
contribute to the prematurity. This information can
be external (vocational and educational opportunities)
or internal (knowledge of abilities and interests)
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(Helwig, 1984). If the adolescents have acquired
sufficient information, they may not prematurely select
occupations. The adolescents can make adjustments
because the occupational preferences are sequential,
developmental, longitudinal, cummulative, gradual,
long-range, and self-understanding (Feingold and Miller,
1983).
Abilities
Horrocks (1976) stated that the most important
single criterion of an individual' s abi1ity to succeed
or fail in any given occupation appears to be the level
of mental ability. Holland (1972) stated that most
individuals have a level hierarchy which impels them
to a level of vocational choices. If individuals know
their abilities, they may be able to determine their
successes or failures in given occupations.
These successes or failures at occupational
preferences, according to Post-Kammer and Perrone (1983),
are contingent upon occupational preparation. They
reported that thirty-two percent of high school students
felt unprepared to make occupational choices/decisions.
They also stated that superior students could meet the
academic requirements in nearly all fields. This means
that the students have multipotentiality and they may
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be interested in many different occupations. Therefore,
they are unprepared to narrow their preferences (Borman,
Nash, and Colson, 1978). Even though these students
are unprepared to make occupational choices, they possess
the knowledge that may enable them to dream, plan, and
look toward occupations. Superior students are aware
of the fact that they have traits that are valued by
society. This awareness means they do not have to
make occupational choices as quickly as the average
students. If the occupational choices are made in
the latter part of their adolescnece, they will have
greater chances for success. This latency is perpetuated
by the curriculum they choose to study. They often
study courses that may prepare them for college. These
courses include physics, chemistry, and advanced
mathematics. The average students often study some
aesthetic subjects (Rogers, 1977). Both the superior
and the average students, when they are unprepared, try
to pursue courses of study that are least likely to
lead to failure. They study the previously mentioned
courses to reduce the risk of failure until occupational
preferences are made.
Summary
The reviewed literature included the areas of
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adolescents and occupational preferences, military
dependents and occupational preferences, theories of
occupational choice, personality types, and abilities.
The reviewed literature indicated that adolescence
is a stage of development between childhood and adulthood.
Most of the reviewed literature indicated that this is
a developmental stage. During this developmental stage
adolescents explore, gain experiences, and they make
life decisions. One of these decisions leads inevitably
to an occupational preference because almost everyone
is expected to choose an occupation. Choosing an
occupation is one of several important decisions that
one makes in life, and it is probably one of the most
critical decisions that the adolescent faces. This
decision is critical because it has a major impact on
the adolescent's life. Sometimes choosing an occupation
may be considered too hastily, on the basis of its
popularity, peer influence, and/or because a family
member or a significant member of the community holds
this occupation.
Occupational preferences are made by most people
at some point in their lives. These preferences have
their genesis in the individual's environment. Within
the context of the environment the individual acquires
a set of values, personality types, abilities, maturity.
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and likes and dislikes for activities. Along with these
traits, the individual acquires interests and motivation.
These traits, collectively, help the individual make
congenial and appropriate occupational preferences.
These occupational preferences are parts of the
developmental process. This process tends to influence
occupational types. These types of occupations tend
to have some relationship to familial occupations,
significant members of the community and their
occupations, relatives' occupations, occupational
information, availability of occupations, and in some
cases, peer influence. Most individuals tend to realize
that each type of occupation requires certain abilities,
interests, personality type, likes and dislikes for
activities, and occupational daydreams. Therefore,
the individual weighs these factors and selects the





This chapter contains a discussion of the research
design, population, selection of subjects, instrumentation,
procedures for data collection, method of analyzing data,
assumptions, and limitations.
Research Design
The investigator used the ex post facto approach in
this study (Ary, Jacobs, and Razavieh, 1985).
The two levels of the independent variable applied
in this study were military dependency and nonmilitary
dependency.
Six dimensions of the dependent variable in this
study were the categories of occupational classifications
(Hoi 1 and, 1985). The dimensions yielded score data.
The investigator could not manipulate the independent
variable. The investigator could only observe the effect
of the independent variable on the dependent variable.
The t-test for independent samples was used to test
hypotheses one through six because of its appropriateness
to the design in this study.
Population
The population in this study consisted of tenth.
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eleventh, and twelfth grade students enrolled in a school
system in middle Georgia in the Southeastern region of
the United States of America. There are approximately
fifteen thousand students in the school system. There
are three high schools that are located in two cities
fifteen miles apart. All of the high schools are
comprehensive in terms of curricular offerings that
include both academic and vocational programs.
There are approximately fifteen hundred students
enrolled in the school where the study was conducted.
The school is located in the southern half of the city.
The students enrolled in this school come from the
southern part of the city; some are military dependents
who live on the military installation; some are military
dependents who live in the city and in the county. Some
of the nonmilitary dependents' parents work on the
military installation; and these students represent all
socio-econimic levels. The students' ages ranged from
15.3 to 19.2 years. Most of these students have had
some exposure to occupational information.
Selection of Subjects
The target population consisted of fifteen hundred
students. Biographical data forms (Appendix B) were
sent to homeroom teachers, and these forms were returned
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to the investigator. The students were divided into two
groups. Three hundred students were military dependents
and twelve hundred were nonmilitary dependents. Matching
by frequency distribution was employed. Age, grade, and
intelligence quotient were used as central characteristics
to make sure that the groups were equivalent (see table 1).
Appropriate intervals were used to select randomly
one hundred military dependents and one hundred
nonmilitary dependents from each group. Seventy-eight
military dependents and eighty-one nonmilitary dependents
agreed to participate in the study.
Instrumentation
Otis-Lennon Mental Ability Test. This test is used
to assess students' mental abilities in the school where
the study was conducted. By using the results from this
instrument, the investigator determined the mental
abilities of the military dependent and nonmilitary
dependent high school students. For this study, the
investigator examined the intelligence quotients to
make sure none were more than one standard deviation
below the mean.
According to Carroll (1969), average students have
a mean intelligence quotient of one hundred. The Otis-
Lennon Mental Ability Test has a mean intelligence
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Table 1




N % N %
Grade
10 29 37 27 33
11 24 31 25 31
12 25 32 29 36
Age
15-16 50 64 51 63
17-18 28 36 29 36
19-20 - - 1 1
IQ
80 - 89 1 1 2 2
90 -109 39 50 35 43
110 -119 22 28 26 32
120 -139 15 19 17 21
140 -169 1 1 1 1
The data indicate equal proport ions of subjects in
each category. Thus, the two groups can be described
as equivalent.
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quotient of one hundred with a standard deviation of
sixteen. The intelligence quotients were distributed
equally in each sample. The scores ranged from eighty-
four to one hundred and forty.
According to the reviewed literature, students who
vary in their academic skills and abilities tend to
choose a wide variety of occupations. Investigators,
theorists, and practitioners must bear in mind that
these students' occupational preferences may include
many different preferences, and these preferences may
not cluster around a particular occupational group or
classification.
The Otis-Lennon Mental Ability Test has a reliability
coefficient of .95 for the Advanced Form R. This coefficient
was obtained by the Kuder-Richardson Formula 20. The
validity, obtained by correlations between fall Otis-Lennon
scores and the end-of-year grades, has a coefficient that
ranges from .40 to .60 with a median of .49.
The Self-Directed Search (SOS). The aim of this
instrument is to summarize the person's characteristics
and relate them to appropriate occupations.
The Self-Directed Search has moderate predictive
validity when each category is considered separately.
The overall scale has predictive validity that ranges
from .34 to .85 (Holland, 1985). According to Holland,
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the instrument also has a moderate degree of reliability.
The scale has a low reliability coefficient of .31 to a
high of .87 with a mean of .72. Split-half reliability
coefficients were used.
Procedures for Data Collection
The present study was implemented in accordance with
the following procedures;
1. Permission to conduct the study was secured from
the principal of the school.
2. A list of the students was secured from the
records clerk.
3. A simple random sampling procedure was used to
select the subjects.
4. Biographical data forms were sent to homeroom
teachers. These forms were returned to the investigator.
5. Each subject was given informed consent letter
(Appendix A) that was signed by their parents. These
letters were returned to the investigator.
6. The instrument that was used in this study was
administered on a scheduled date in one sitting.
Method of Analyzing Data
The t-test for independent samples was applied to
the data to determine if there were statistically
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significant differences between group means for each
null hypothesis.
The .05 level of significance serves as the decision
rule for accepting or rejecting null hypotheses one
through six.
Assumptions
1. The Self-Directed Search by Holland (1985) does
indeed measure occupational preferences.
2. The subjects who participated in the study
responded to the items in the instrument openly and
honestly.
3. Military experience does indeed impact occupational
preferences.
Limitations
1. Because this study was conducted in an area in
the Southeastern region of the United States of America,
the results of this study may not be generalizable to
other regions of the United States.
2. Because of ongoing vocational development of
individuals, it is possible that responses on the
instrument for the present study may not be reliable.
3. Variables other than military association and
the six dimensions of the categories for the classifications
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of occupations might contribute to occupational
preferences.
4. Since ninety-nine percent of the military
dependents came from an air force military installation,
the military dependents' occupational preferences may
not be indicative of other military installations,




This chapter presents the results of the statictical
analysis utilized in this study. The findings are presented
as they relate to the null hypotheses presented in
Chapter I.
The major research question posed in this study was
"Do military dependent high school students differ from
nonmilitary dependent high school students in their
occupational preferences?"
The t-test for independent samples was employed to
test for significant differences between group means
for each null hypothesis.
The .05 level of significance serves as the decision
rule for accepting or rejecting the null hypotheses in
this study.
Results of data analysis for all six hypotheses
are shown in table 2.
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Table 2












Realist ic 14.49 21.32 4.385 S
Investigative 23.35 19.02 3.029 S
Artistic 21 .01 19.85 0.675 NS
Socia 1 25.77 23.96 1.091 NS
Conventional 20.44 22.98 1.432 NS
Enterprising 23.45 23.14 0.196 NS
The data in table 2 show that hypotheses one and
two were rejected. The data indicated there were
statistically significant differences between the
realistic and the investigative occupational
preferences of the military dependents and those of
the nonmilitary dependents. The data also show that
hypotheses three, four, five, and six failed to be
rejected. This data indicated that there were no
statistically significant differences in the artistic,
social, conventional, and enterprising occupational
preferences between military dependent and nonmilitary
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dependent high school students.
Discussion
Hypotheses one and two show statistically significant
differences between military and nonmilitary dependent
students.
With respect to hypothesis one, the nonmilitary
dependents (mean 21.32) scored significantly high than
military dependents (mean 14.49). This suggests that
nonmilitary dependents are more realistic in their
occupational preferences than military dependents.
Realistic individuals choose occupations that include
skilled trades, technical skill, and some service
occupations. These individuals learn technical skills
very easily.
For the second hypothesis, results of data analysis
indicate that military dependents (mean 23.35) scored
significantly higher than nonmilitary dependents (mean
19.02). This suggests that military dependents chose
investigative occupations more often than nonmilitary
dependents. Investigative individuals choose
scientific occupations that require structure and
organization. Results of data analysis in this case
supports the notion that nonmilitary dependents may not
possess structure and regimentation in their occupational
46
orientation as might be found among military dependents.
With respect to hypotheses three, four, five, and
six, military dependents and nonmilitary dependents
chose artistic, social, conventional, and enterprising
occupations with similar frequency.
Summary
Results of statistical analysis indicate that
military dependent high school students and nonmilitary
dependent high school students differ significantly
in their occupational preferences for realistic and
investigative occupataions. The two groups show no
significant difference in their occupational preferences




SUMMARY, CONSLUSIONS, AND RECOMMENDATIONS
Summary
The focus of this study was to determine differences
and/or similarities between military dependent and
nonmilitary dependent hish school student relating to
their occupational preferences, namely. Realistic,
Investigative, Artistic, Social, Conventional, and
Enterprising, as defined by Holland (1985).
Six hypotheses were analyzed utilizing the t-test
for independent samples. The results showed statistically
significant differences in occupational preferences
between the military and the nonmilitary dependent high
school students in terms of their selections of realistic
and investigative occupations. There were no statistically
significant differences in occupational preferences
between the two groups in terms of artistic, social,
conventional, and enterprising occupations.
The review of the related literature included the
areas of adolescents and occupational preferences, military
dependents and occupational preferences, theories of
occupational choice, personality types, and abilities.
The literature revealed that adolescents choose a wide
variety of occupations. Adolescents realize that interests,
abilities, values, and activities are important factors
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in selecting occupations. They weigh these factors and
select occupations that are most appropriate for their
personal factors.
Cone 1 usions
The findings of this study suggest the following
conclusions:
1. Roe's theory indicated that the emotional climate
in the home, that is, the relationship between the parent
and the child fosters the types of occupations some
individuals select. The home environment of military
dependents may include structure and regimentation which
are consistent with their preferences for investigative
occupations. These are scientific occupations that
include occupations such as medical doctor, physicist,
researchers, and other scientists. Therefore, these
findings are supportive of Roe's theory.
2. Holland's theory indicated that individuals
seek occupations similar to those in controlling
environments. When the military dependents' parents
employ structure and regimentation in their child-rearing
practices, these individuals may select occupations that
require the same type of environment. Scientific
occupations require working in environments that are
controlled. These environments are consistent with the
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selection patterns of military dependents. Nonmilitary
dependents selection patterns included realistic
occupations. These occupations require keen technical
and leadership skills. Both groups' selection patterns
are consistent with Holland's theory.
3. The theories that undergird this study indicated
that abilities, activities, interests, and personalities
are the primary requisites for occupations. Realistic
occupations require technical abilities, and investigative
occupations require superior academic abilities. Both
military dependents and nonmilitary dependents chose
occupations consistent with these theories. The findings
substantiate that abilities, activities, interests, and
personalities are pivotal for occupational preferences.
4. Military dependent and nonmilitary dependent
subjects were different in their selections of realistic
and investigative occupations and were dissimilar in their
selections for artistic, social, conventional, and
enterprising occupations. Realistic and investigative
occupations require structured, technical and/or scientific
environments. Therefore, the differences may be attributed
to the child-rearing practices employed by the parents or
legal guardians of the military dependents.
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Recommendations
The findings and conclusions of this study support
the following recommendations:
Further Research
1. Replicate the study and include other military
installations, namely, army, navy, marines, or coast
guard.
2. Conduct a study using similar subjects with
different occupational preference instruments.
3. Conduct a cross-sectional study and include all
branches of the United States Armed Forces.
Counseling
1. Counselors should become more active in increasing
the organizational skills of nonmilitary dependents in
order to broaden their scope of occupational choices to
include structured occupations.
2. Counselors should attempt to develop the social
and interpersonal skills of military dependents to broaden
their opportunities for other occupational choices.
3. Counselors who work with military dependents
should consider their background. The background of
military dependents is unlike that of the nonmilitary
dependents. Counselors should also be cognizance that
high realistic and/or investigative subscores may not
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Warner Robins, Ga. 31088
March 4, 1988
To: Parents and Guardians
Re: Informed Consent
I am currently enrolled at Atlanta University
(doctoral student), Atlanta, Georgia. I am doing a
study on the occupational preferences of military
dependent and nonmilitary dependent high school students.
I solicit your son/daughter's participation, but his or
her participation is purely voluntary.
Each individual who participates will be asked to
complete some biographical data and a Self-Directed
Search occupational booklet. The purpose of the booklet
is to match an individual's likes and dislikes with
related occupations. 1 will make sure that maximum
confidentiality is maintained.
All students who participate will get a chance to
explore what groups of occupations they may want to
consider.
Your approval of your son/daughter's participation
will be highly appreciated.
Please indicate your approval by signing below.













Are your parents or legal guardians serving in the
United States Armed Forces on a full-time basis?
Yes No (Please check one)
If yes, write the name of the branch of armed force.





Warner Robins, Ga. 31088
July 21, 1988
Psychological Assessment Resources, Inc.
P. 0. Box 998
Odessa, FI. 33556
To Whom It May Concern:
I am in the process of completing my doctoral
dissertation. In the chapter that is related to data
gathering, I used the Self-Directed Search by Dr. John
Holland. This instrument was quite helpful, and I also
found it to be highly useful for the students.
I am requesting permission for this instrument. The
Self-Directed Search (and the Occupations Finder), to be
included in the final, bound copy of my dissertation.
The final copy of my dissertation will be housed in
the library, the dean's office, and in my home library.
The instrument will be a part of my dissertation, and it
will be used for scholarly purposes only. There will not
be any attempts for potentially financial gains. I
understand that any selling, copying, or reproduction
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Mr. Oscar E. Anderson
102 Barecky Drive
Warner Robins, GA 31088
Dear Mr. Anderson;
In response to your recent request, permission is hereby granted
to you to include a copy of the Self-Directed Search and
Occupations Finder in the final, bound copy of your dissertation
which will be housed only in the library, dean’s office and your
home library.
This Agreement is subject to the following restrictions;(1)Any and all material will contain the
following credit line;
"Adapted and reproduced by special permission
of the Publisher, Psychological Assessment
Resources, Inc., 16102 North Florida Avenue,
Lutz, Florida 33549, from the Self-Directed
Search by John L. Holland, Ph.D. Copyright
1985. Further reproduction is prohibited
without permission from PAR, Inc."(2)None of the material may be sold, given away,
or used for purposes other than those
described above.(3)Payment of a royalty/license fee will be
waived.(4)One copy of any of the material reproduced
will be sent to the Publisher to indicate
that the proper credit line has been used.
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Mr. Oscar E. Anderson
August 19, 1988
Page 2
ONE COPY of this Permission Agreement should be signed and
returned to me to indicate your agreement with the above
restrictions. Please keep one copy for your records.
Sincerely,








AGuide to Educational and Vocational Planning
by John L. Holland, Ph.D.
This booklet may help you explore what occupation to follow. If you have already made up your mind about an occupation, it
may support your idea or suggest other possibilities. If you are uncertain about what occupation to follow, the booklet may
help you to locate a small group of occupations for further consideration. Most people find that filling out this booklet is
helpful and fun. If you follow the directions carefully, page by page, you should enjoy the experience. Do not rush: youwill gain
more by approaching the task thoughtfully. Use lead pencil, so you can erase easily.
Name
Age Sex Date
PSYCHOLOGICAL ASSESSMENT RESOURCES, INC. P.O. Box98/Odessa, Rorida33556
Copyright© 1970,1977,1985 by John L. Holland, Ph.D. All ri^ts reserved. No part of this booklet may be reproduced in whole or in part by any process
wi^out written permission of Psychological Assessment Resources, Inc.
123456789 Printed in U.S.A.
Occupational Daydreams
1. List below the occupations you have considered in thinking about your future. List the careers you have
daydreamed about as well as those you have discussed with others. TVy to give a history of your tentative
choices and daydreams. Put yourmost recent job choice on Line 1 and work backwards to the earlier jobs you
have considered.
Occupation Code
^ □ □ □
^ □ □ □
3 □ □ □
^ □ □ □
3 □ □ □
3 □ □ □
^ □ □ □
3 □ □ □
2. Now use theOccupations Finder. Locate the three-letter code for each of the occupations you just wrote
down. This search for occupational codes will help you learn about themany occupations in the world. This
task usually takes from 5 to 15 minutes.
If you can’t find the exact occupation in theOccupationsFinder, use the occupation that seems most like
your occupational aspiration.
If you’re in a hurry, do the coding after you complete this booklet.
3
Activities
Blacken under “L” for those activities you would like to do. Blacken under “D” for those things you would
dislike doing or would be indifferent to.
R
L D
Fix electrical things □ □
Repair cars □ □
Fix mechanical things □ □
Build things with wood □ □
Raise dairy cows or beef cattle □ □
Use metalworking ormachine tools □ □
Be a hunting or fishing guide □ □
Take Shop course □ □
Take Mechanical drawing course □ □
TakeWoodworking course □ □
Thke Auto mechanics course □ □
Total No. of Lk | |
I
Read scientific books ormagazines □ □
Work in a laboratory □ □
Work on a scientific project □ □
Study a scientific theory □ □
Work with a chemistry set □ □
Read about special subjects on my own □ □
Applymathematics to practical problems □ □
Take Physics course □ □
Take Chemistry course □ □
Thke Mathematics course □ □
Thke Biology course □ □
Total No. of L’s | |
A
Sketch, draw or paint □ □
Act in a comedy or play □ □
Design furniture, clothing, or posters □ □
Play in a band, group or orchestra □ □
Practice a musical instrument □ □
Write for a magazine or newspaper □ □
Create portraits or photographs □ □
Write novels or plays □ □
Read orwrite poetry □ □
Take Art course □ □
Anange or compose music of any kind □ □
Total No. of L’s | |
4
s
Meet important educators or therapists
Read sociology articles or books
Work for the Red Cross
Help others with their personal problems
Thke care of children
Study juvenile delinquency
Teach in a college
Read psychology books
Help handicapped people
T^e Human Relations course
Teach in a high school
Total No. of L’s
E
Influence others □ □
Sell something □ □
Learn strategies for business success □ □
Operate my own service or business □ □
Attend sales conferences □ □
Thke a short course on administration and leadership □ □
Serve as an officer of any group □ □
Supervise the work of others □ □
Meet important executives and leaders □ □
Lead a group in accomplishing some goal □ □
Thke charge of a political campaign □ □
Total No. of L’s
c
Fill out income tax forms □ □
Type papers or letters for yourself or for others □ □
Add, subtract, multiply, and divide numbers in business, or bookkeeping □ □
Operate business machines of any kind □ □
Keep detailed records of expenses □ □
Set up a record system □ □
Take Business course □ □
Take Bookkeeping course □ □
Thke Commercial math course □ □
Operate a computer □ □
Thke an inventory of supplies or products C □
















Blacken under Y for “Yes” for those activities you can do well or competently. Blacken under N for “No” for
those activities you have never performed or perform poorly.
Y N
I have used wood shop power tools such as power saw or lathe or sander □ □
I can make a scale drawing □ □
I can change a car’s oil ot tire
I have operated power tools such as a drill press
□ □
or grinder or sewing machine □ □
I can refinish furniture or woodwork □ □
I can read blueprints □ □
I can make simple electrical repairs □ □
I can repair furniture □ □
I can use most carpentry tools □ □
I can make simple repairs on a TV set or radio □ □
I can make simple plumbing repairs






I can use algebra to solve mathematical problems
I can perform a scientific experiment or survey
I understand the “half-life” of a radioactive element
I can use logarithmic tables
I can use a calculator or slide mle
I can use a microscope
I can program a computer to study a scientific problem
I can describe the function of the white blood cells
I can interpret simple chemical formulae
I understand why man-made satellites do not fall to the earth
I can name three foods that are high in protein content













I can play a musical instrument
I can participate in two- or four-part choral singing
I can perform as a musical soloist
I can act in a play
I can do interpretive reading
I can write news stories or technical reports
I can sketch people so that they can be recognized
I can do a painting, watercolor, or sculpture
I can arrange or compose music
I can design clothing, posters, or furniture
I write stories or poetry well
















I find it easy to talk with all kinds of people □ □
I can lead group discussions □ □
I am good at explaining things to others □ □
I have participated in charity or benefit drives □ □
I could work as a neighborhood organizer □ □
I can teach children easily □ □
I can teach adults easily □ □
I am good at helping people who are upset or troubled □ □
I can plan entertainment for a party □ □
I am competent at entertaining people older than I am □ □
People seek me out to tell me their troubles □ □
Total No. of Ys
E
I won an award for work as a salesperson or leader
I know how to be a successful leader
I am a good public speaker
I could manage a small business or service
I can make social or work groups go well
I have a reputation for being able to deal with difficult people
I can manage a sales campaign
I can organize the work of others
I am an ambitious and assertive person
I am good at getting people to do things my way
I am a good salesperson
























I can type 40 words a minute
I can operate a duplicating or adding machine
I can take shorthand
I can file correspondence and other papers
I have held an office job
I can use a bookkeeping machine
I can do a lot of paper work in a short time
I can use a calculating machine
I can use simple data processing equipment such as a keypunch
I can post credits and debits
I can keep accurate records of payments or sales














This is an inventory of your feelings and attitudes about many kinds of work. Show the occupations that
interest oxappeal to you by blackening under Y for “Yes.” Show the occupations that you dislike or find
uninteresting by blackening under N for “No.”
N
Airplane Mechanic □ □
Firefighter □ □
Auto Mechanic □ □
Carpenter □ □
Fish &Wildlife Specialist □ □
Tree Surgeon □ □
TVuck Driver □ □
Surveyor □ □
Construction Inspector □ □
Radio Operator □ □
Bus Driver □ □
Locomotive Engineer □ □
Machinist □ □
Electrician □ □








Independent Research Scientist □ □
Writer of Scientific Articles □ □
Editor of a Scientific Journal □ □
Geologist □ □
Botanist □ □
Scientific Research Worker □ □
Physicist □ □
Total I Vs □
Poet □ □




Free-Lance Writer □ □








Total A Vs E
Y N
Sociologist □ □
High School Teacher □ □
Juvenile Delinquency Expert □ □
Speech Therapist □ □
Marriage Counselor □ □
School Principal □ □
Physical Therapist □ □
Clinical Psychologist □ □
Social Science Teacher □ □
Director ofWelfare Agency □ □
Youth Camp Director □ □
Personal Counselor □ □
SocialWorker □ □
Vocational Counselor 11 □
Total S Vs □
Speculator □ □
Buyer □ □
Advertising Executive □ □
Manufacturer’s Representative □ □
Life Insurance Salesperson □ □
Radio-TV Announcer □ □
Business Executive □ □
RestaurantManager □ □
Master of Ceremonies □ □
Salesperson □ □
Real Estate Salesperson □ □
'Travel Guide □ □
Department Store Manager □ □
Sales Manager □ □
Total E Vs □
Bookkeeper □ □
Business Teacher □ □
Budget Reviewer □ □
Certified Public Accountant □ □
Credit Investigator □ □
Court Stenographer □ □
Bank Teller □ □
Expert □ □
Inventory Controller □ □
IBM Equipment Operator □ □
Financial Analyst □ □
Cost Estimator □ □
Payroll Clerk □ □




1. Rate yourself on each of the following traits as you really think you are when compared with other
persons your own age. Give the most accurate estimate of how you see yourself. Circle the appropriate













High 7 7 7 7 7 7
6 6 6 6 6 6
5 5 5 5 5 5
Average 4 4 4 4 4 4
3 3 3 3 3 3
2 2 2 2 2 2
Low 1 1 1 1 1 1














High 7 7 7 7 7 7
6 6 6 6 6 6
5 5 5 5 5 5
Average 4 4 4 4 4 4
3 3 3 3 3 3
2 2 2 2 2 2
Low 1 1 1 1 1 1
R I A S E C
9
How ToOrganizeYourAnswers
start on page 4. Count how many times you said L for “Like.” Record the number of L’s or Y’s for each








(Add the five R scores,
the five I scores, the
five A scores, etc.)
R I A S E C
R I A S E C
R I A S E C
R I A S E C
R I A S E C
R I A S E C
The letters with the three highest numbers indicate your summary code. Write your summary code below.





What your Summary CodeMeans
Your summary code is a simple way of organizing information about people and jobs. It can be used to
discover how your special pattern of interests, self-estimates, and competencies resemble the patterns of
interests and competencies thatmany occupations demand. In this way, your summary code locates suitable
groups of occupations for you to consider.
It is vital that you search theOccupationsFinder for every possible ordering of your three-letter code. For
example, if you are an ESC, search for all the ESC, ECS, SEC, SCE, CES, and CSE occupations by
completing Steps 1 and 2.
Step 1. List the occupations whose codes are identical with yours. If your code is SEI, occupations with
codes ofSEI are identiccd.Go toStep 2,whether ornot you find an occupationwith a code identical to yours.
Occupation Education Occupation Education
Step 2. Make a list of occupations whose summary codes resemble yours. Search the OccupationsFinder
for the five arrangements of your code. For example, if your code is IRE, search for occupations with codes
of lER, RIE, REI, EIR and ERI. Start by writing down the five possible letter arrangements of your
summary code. (If your summary code includes a tie such as RIEA, you must look up more letter
combinations and their arrangements.)
Summary Code Similar Codes
Occupation Education Occupation Education
Go to the Next Page
Some Next Steps
1. The SDS, or any vocational interest inventory, is most useful when it reassures you about your vocational choice or
reveals new possibilities worthy of consideration. If it fails to support a choice or an anticipated job change, don’t
automatically change your plans. Instead, do some investigation tomake sure you understand the career you have chosen and
the occupations suggested by the SDS.
2. Compare your summary code with the codes for yourOccupational Daydreams on page 3. They should be similar, but it
is not necessary that yourSDS codematches your aspirational or job code—letter for letter. Occupations tolerate a variety of
types. It is important that your three-letter code at least resembles the three-letter code of your favorite occupational choice.
For example, your SDS code is RIE, and the occupation you aspire to is coded IRC. Other examples of strong to moderate
resemblance would include occupational codes ofRIA, EIR, RSA. If you can see no relation between your SDS code and your
aspiration, you should examine your potential satisfaction for that occupation with a counselor or a friend.
3. Investigate the educational requirements for the occupations that interest you. Go back to the Occupations Finder
and find out how much education or training is required for each of the occupations you listed earlier.Where could you obtain
the required training? Is it financially possible? Is it reasonable in terms of your learning ability, age, family situation?
4. Consider any health or physical limitations thatmight affect your choice.
5. Seek more information about occupations from local counseling centers, school counselors, libraries, labor unions,
employment services and occupational information files (usually found in counseling offices). Thlk to people employed in the
occupations in which you are especially interested. Most people enjoy talking about theirwork. Remember, however, that they
may have personal biases, so talk to several people in the same occupation. TVy to obtain part-time work experience that is
similar to the activities in the occupations you are considering. Read articles and books that describe occupations or attempt
to explain current scientific knowledge about the choice of an occupation. Some suggestions are listed on page 14.
6. Remember that your results on the SDS are affected by many factors in your background — your sex, your age, your
parents’ occupations, ethnic or racial influences. For example, because society often encourages men and women to aspire to
different vocations, women receive more S, A, and C codes than men, whilemen obtain more I, R, and E codes. Yet we know
that almost all jobs can be successfully performed by members of either sex. If your codes differ from your Occupational
Daydreams, keep these influences in mind; they may account for the differences, and you may decide to stick with your
Daydreams.
7. Remember: no one but you canmake your vocational decision. Our knowledge of careers is too limited to provide you





Step 1. List the occupations whose codes are identical with yours. If your code is SEI, occupations with
codes ofSEI are identical.Go to Step 2,whether or not you find an occupationwith a code identical to yours.
Occupation Education Occupation Education
Step 2. Make a list of occupations whose summary codes resemble yours. Search theOccupations Finder
for the five arrangements of your code. For example, if your code is IRE, search for occupations with codes
of lER, RIE, REI, EIR and ERI. Start by writing down the five possible letter arrangements of your
summary code. (If your summary code includes a tie such as RIEA, you must look up more letter
combinations and their arrangements.)
Summary Code Similar Codes
Occupation Education Occupation Education
13
Some Useful Books
Bartsch, K., Yost, E. B., & Ginell, K. W. (197&).Effective personal and career decision making. New
York; Westinghouse Learning Corporation.
Bolles, R. N. (1984). What color is your parachute? A practical manual for job hunters &
career-changers. Berkeley, CA: Ten Speed Press.
Campbell, D. P. (\97^).Ifyou don’t know where you 're going, you 'll probably end up somewhere else.
Niles, Illinois: Argus Communications.
Careers tomorrow: The outlook for work in a changing world. (1983). Bethesda, MD: World Future
Society. (These selections from the Futurist magazine discuss the effect of technology on the future and
related employment trends.)
Figler, H. (1979). The completejob-search handbook. New York: Holt, Rinehart &Winston.
Gottfredson, G. D.,Holland, J. L.,&Ogawa,D. K. (19^2).Dictionary ofHollandoccupationalcodes. Palo
Alto, CA: Consulting Psychologists Press. (Also available from Psychological Assessment Resources,
Inc.)
Holland, J. L. (1985). Making vocational choices: A theory of vocational personalities and work
environments. Englewood Cliffs, NJ: Prentice-Hall.
Hoppock, R. (1976). Occupational information: Where to get it and how to use it. (4th ed.). New York:
McGraw-Hill.
Jackson, T. (1978).Guerrilla tactics in the job market:A practicalmanual. New York: Bantam Books.
Lee, W. (1978).Formulating and reaching goals. Champaign, Illinois: Research Press.
Medley, H. A. (1978). Sweaty palms: The neglected art ofbeing interviewed. Belmont, CA: Lifetime
Learning Publications.
Occupational outlook handbook. (1984). U. S. Department of Labor, Bureau of Labor Statistics. (This
handbook is published every two years and is the best single source for information about occupations.
See your counselor or library, or order from Superintendent of Documents, U.S. Government Printing
Office, Washington, D.C. 20402.)
Pearson, H. G. (1981). Your hidden skills: Clues to careers and future pursuits. Wayland, MA: Mowry
Press.
Pogrebin, L. C. (1975). Getting yours: How to make the system work for the working woman. New
York: McKay.
Terkel, S. (1974). Working: People talk about what they do all day and how they feelaboutwhat they
do. New York; Avon Books.
Wheeler, D. D., & Janis, I. L. (1980).A practicalguide formaking decisions. New York: The Free Press.
14
Additional copies are available from:
PSYCHOLOGICAL ASSESSMENT RESOURCES, INC.
P.O. Box98/Odessa, Rorida 33556/Telephone (813)968-3003
Occupations
Finder
For Use with the Self-Directed Search "
by John L. Holland, Ph.D.
54R PSYCHOLOGICAL ASSESSMENT RESOURCES, INC. P.O. Box 98/ Odessa, Florida 33556
The Occupations Finder
For Use with the Self-Directed Search Oniy
The 1,156 occupations in this classification include all of the most common occupations in the United
States. They are arranged in a system that uses the code letters (R, I, A, S, E, C).
Realistic occupations (R) include skilled trades, technical and some service occupations.
Investigative occupations (I) include scientific and some technical occupations.
Artistic occupations (A) include artistic, musical and literary occupations.
Social occupations (S) include educational and social welfare occupations.
Enterprising occupations (E) include managerial and sales occupations.
Conventional occupations (C) include office and clerical occupations.
The three-letter codes provide descriptions of occupations. For example, the code of ESC for salesmanager
means that sales managers resemble people in Enterprising occupations most of all, that they resemble
people in Social occupations somewhat less, and people in Conventional occupations still less. In this way,
the codes provide a brief summary of what an occupation is like by showing its degrees of resemblance to
three occupational groups.
There are a few combinations of code letters which do not occur at all, or which occur infrequently. In such
cases a personmay use a two-letter rather than a three-letter code and study the nature of all the occupations
with that code. If this strategy is not helpful, see a career counselor for more information.
The single-digit number under “ro” indicates the level of general educational development an occupation
demands. Levels 5 and 6 mean college training is necessary. Levels 3 and 4 mean high school and some
college, technical, or business training is needed. Levels 1 and 2 mean that an occupation requires only
elementary school training or no special training at all. In general, these levels are only estimates and should
not be regarded as precise requirements.
The nine-digit number after each occupational title is from the Dictionary of Occupational Titles (DOT),
which can be found in most libraries, employment and career centers. The DOT contains descriptions of
occupations and estimates of interests and aptitudes associated with each occupation.
Using the six-digit code and the DOT, it is possible to extend one’s understanding of any occupation listed
and this process is an important part of the Self-Directed Search. Unless you are well informed about the
world of work, there will be many occupations in the Occupations Finder that you have never heard of, that
sound humorous, that you are sure you would never enjoy, although you know little about what the
occupation is like. Don’t reject occupations until you know what they are about.
Additional useful information about occupations can be obtained from the Occupational Outlook
Handbook, U.S. Department of Labor, Bureau of Labor Statistics, which is published every two years. (See
your counselor or library.) This handbook provides a wide range of information about occupations, income,
training, and employment trends.
TheOccupations Finder (Revised 1972,1974,1977,1978,1985) Copyright 1970,1972,1977,1985, by John L.
Holland. All rights reserved. Not to be reproduced in whole or in part by any process without written
permission of Psychological Assessment Resources, Inc.
123456789 Printed in U.S.A.
RealisticOccupations
CODE: RIS ED
Electronics-Research Engineer (003.061-038) 5
HelicopterPilot (196.263-038) 5
Mechanical Engineer (007.061-014) 5
Tool Designer (007.061-026) 5
Cabinetmaker (660.280-010) 4
Elevator Repairer (825.281-030) 4
Engine Tester (621.261-014) 4
Farmer, General (421.161-010) 4
Seed Analyst (040.361-014) 4
Substation Operator (952.362-026) 4
Supervisor, Knitting (685.130-010) 4
Transmission Tester (822.361-026) 4
Welder, Arc (810.384-014) 4
Emergency Medical Technician (079.374-010) 4
Gunsmith, Ballistics Laboratory (609.260-010) 4
Landscape Gardener (408.161-010) 4
Operating Engineer (859.683-010) 4
Omamental-IronWorker (809.381-022) 4
Prospector (024.284-010) 4
Log-Truck Driver (904.683-010) 3
Stevedore (911.663-014) 3
CODE: RIE ED
Geologist, Petroleum (024.061-022) 6
Airplane Pilot, Commercial (196.263-014) 5
Automotive Engineer (007.061-010) 5
Biochemical Equipment Technician (719.261-010) 5
Executive Pilot (196.263-030) 5
Petroleum Engineer (010.061-018) 5
Plant Engineer (007.167-014) 5
Teacher, Industrial Arts (091.221-010) 5
Test Pilot (196.263-042) 5
Aircraft Mechanic, Electrical and Radio
(825.381-010) 4
Automobile-Body Repairer (807.381-010) 4
Blaster (859.261-010) 4
Die Maker (601.381-014) 4
Drafter, Detail (017.261-030) 4
Electric-Motor Repairer (721.281-018) 4
Electrical Technician (003.161-010) 4
Electrician, Automotive (825.281-022) 4
Engraver, Machine (979.382-014) 4
Farmer. Cash Grain (401.161-010) 4
Final Inspector, Motorcycles (806.281-018) 4
Furniture Upholsterer (780.381-018) 4
Inspector, Missile (806.281-030) 4
Instrument Mechanic (710.381-042) 4
Job Printer (973.381-018) 4
Laboratory Technician (019.381-010) 4
Machinist (600.280-022) 4
Miner (850.381-010) 4
Motion-Picture Projectionist (960.362-010) 4
Offset-Press Operator (651.482-010) 4
Photoengraver (971.381-022) 4
Pipe Fitter (862.381-018) 4
Precision-Lens Grinder (716.382-018) 4
Prosthetics Technician (712.381-038) 4
Shipfitter (806.381-046) 4
Shop Tailor (785.361-022) 4
Television-Cable Installer (821.281-010) 4
Weather Observer (025.267-014) 4
CODE: RIE (cont.) ED
Welding-Machine Operator, Arc (810.382-010) 4
Appliance Repairer (723.584-010) 3
Farm-Machine Operator (409.683-010) 3
Furnace Operator (513.462-010) 3
Motorcycle Repairer (620.281-054) 3
Tractor-TVailer-TVuck Driver (904.383-010) 3
TVuck Driver, Light (906.683-922) 3
CODE: RIC ED
Optical Engineer (019.061-018) 6
Instrumentation Technician (003.261-010) 5
Radio Station Operator (193.262-026) 5
Assembler and Tester, Electronics (710.281-010) 4
Camera Operator, Animation (143.382-010) 4
Laboratory Tester (029.261-010) 4
Painter, Electrostatic (599.682-010) 3
CODE: RAS ED
Cook Apprentice, Pastry (313.381-018) 4
Cook, Pastry (313.381-026) 4
CODE: RAE ED
Bonsai Culturist (405.161-010) 4
Floral Designer (142.081-010) 4
Glass Blower, Laboratory Apparatus (772.281-010) 4
Model Maker (777.281-014) 4
Sound-Effects Technician (962.281-014) 4
Stone Carver (771.281-014) 4
Decorator, Mannequin (970.381-014) 3
CODE: RAI ED
Concrete Sculptor (777.281-010) 4
CODE: RSE ED
Check Pilot (196.263-022) 5
Prosthetist (078.261-022) 5
Automobile Mechanic (620.261-010) 4
Bricklayer (861.381-018) 4
Cook (313.361-014) 4
Electrical-Appliance Repairer (723.381-010) 4
Electrician (825.381-030) 4
Gamekeeper (169.171-010) 4
House Mover (869.261-010) 4
Paperhanger (841.381-010) 4
Poultry Farmer (411.161-018) 4
Sound Technician (829.281-022) 4
State-Highway Police Officer (375.263-018) 4
Supervisor, Game Farm (412.131-010) 4
Upholsterer, Inside (780.681-010) 4




Butcher, Meat (316.681-010) 3
Cargo Checker (222.367-010) 3
Dressmaker (785.361-010) 3
Farmworker, Livestock (410.664-010) 3






Messenger, Bank (230.367-014) 3
Painter (840.381-010) 3
Riveter (800.684-010) 3
Shoe Repairer (365.361-014) 3
TVee TVimmer (408.664-010) 3
TVuck Driver, Heavy (905.663-014) 3
Bicycle Repairer (639.681-010) 3
CODE: RSC ED
Chair Upholsterer (780.684-034) 3
Conductor (910.667-014) 3
Excavator (850.684-010) 3
Mail Handler (209.687-014) 3




Radiological Technologist (078.362-026) 5
Vocational-Agriculture Teacher (091.227-010) 5
Ultrasound Technologist (078.364-010) 5
Bridge Inspector (869.287-010) 4
DisplayMaker (739.361-010) 4
Farmer, Diversified Crops (407.161-010) 4
Fire Fighter (373.364-010) 4
Livestock Rancher (410.161-018) 4
Orthoptist (079.371-014) 4
Ambulance Driver (913.683-010) 3
Biological Aide (049.384-010) 3
CODE: REI ED
General Supervisor (183.167-018) 5
Materials Engineer (019.061-014) 5
Mining Engineer (010.061-014) 5
Production Planner (012.167-050) 5
TVaffic Technician (199.267-030) 5
Barge Captain (911.137-010) 4
Carpenter (860.381-022) 4
Diesel Mechanic (625.281-010) 4
Electrician (824.261-010) 4
Fish Farmer (446.161-010) 4
Fumigator (383.361-010) 4
Optician (716.280-014) 4
Pilot, Ship (197.133-026) 4
Plumber (862.381-030) 4
Stationary Engineer (950.382-026) 4
Television-and-Radio Repairer (720.281-018) 4
TVee Surgeon (408.181-010) 4
Tbgboat Captain (197.133-030) 4
Watch Repairer (715.281-010) 4
Boat Outfitter (806.484-014) 3
Bricklayer (861.381-014) 3
Bus Driver (913.463-010) 3
Chauffeur (913.663-010) 3
Plumber (862.681-010) 3
Quality-Control Technician (529.387-030) 3
Scuba Diver (379.384-010) 3
Shipping and Receiving Clerk (222.387-050) 3
Structural-Steel Worker (801.361-014) 3
Fisher, Pot (441.684-014) 2
CODE: REA ED
Cellar Supervisor (529.131-010) 4
Cook, Chief (315.131-010) 4
Manager, Marine Service (187.167-130) 4
Wrecking Supervisor (869.137-014) 4
Dental Ceramist Assistant (712.664-010) 3
Supervisor, Livestock-Yard (410.134-010) 3
CODE: RES ED
Logging-Operations Inspector (168.267-070) 5
Airframe-and-Power-Plant Mechanic (621.281-014) 4
Airplane Inspector (621.261-010) 4
Animal Breeder (410.161-010) 4
Animal TVainer (159.224-010) 4
AudioOperator (914.262-010) 4
Boat Repairer (807.361-014) 4




Dock Supervisor (891.131-010) 4
Electrician Supervisor (829.131-014) 4
Fish and Game Warden (379.167-010) 4
Foundry Supervisor (519.131-010) 4
Gunsmith (632.281-010) 4
Jockey (153.244-010) 4
Locomotive Engineer (910.363-014) 4
Maintenance Inspector (822.261-018) 4
Manufacturer’s Service Representative (638.261-018) 4
Optician (716.280-008) 4
Plasterer (842.361-018) 4
Refinery Opjerator (521.362-018) 4
Substation Operator, Chief (952.131-010) 4
Bookbinder (977.381-010) 3
Chemical Mixer (550.585-018) 3
Dry Cleaner (362.382-014) 3
Engraver (775.381-010) 3
Exterminator (389.684-010) 3
Power-Shovel Operator (850.683-030) 3
CODE: REC ED
Marine Surveyor (014.167-010) 5
Construction Insp)ector (182.267-010) 4
Jeweler (700.281-010) 4
Locksmith (709.281-010) 4
Bulldozer Operator (850.683-010) 3
Crabber (582.685-038) 3
Dental Ceramist (712.281-010) 3
Luggage Maker (783.381-022) 3
Piano Technician (730.281-038) 3
Thnk-'IVuck Driver (903.683-018) 3
Fisher, Line (442.684-010) 2
CODE: RCI ED
Calibration Laboratory Technician (019.281-010) 5
Assembler (722.381-010) 4
Construction Checker (821.367-010) 4
Drafter, Architectural (001.261-010) 4
Electrocardiograph Technician (078.362-018) 4




CODE: RCI (cont.) ED
Inspector, Firearms (632.381-014) 4
Monotype-Keyboard Operator (650.582-014) 4
Assembler, Product (706.684-018) 3
Inventory Clerk (222.387-026) 3
CODE: RCS ED
Surveyor, Oil-Well Directional (010.261-022) 5
Atomic-Fuel Assembler (709.381-010) 4
Cable Splicer (829.361-010) 4
Diesel-Plant Operator (952.382-010) 4
Electroencephalographic Technologist (078.362-022) 4
Engraving-Press Operator (651.382-010) 4
Hydroelectric-StationOperator (952.362-018) 4
Instrument Repairer (710.261-010) 4
Radiation Monitor (199.167-010) 4
Reactor Operator, Test-And-Research (015.362-026) 4
Safety Inspector (168.264-014) 4
Sound Mixer (194.262-018) 4
Supervisor, Pipe-Lines (862.131-022) 4
Artificial-Breeding Technician (418.384-014) 3
Band-Saw Operator (686.682-010) 3
Carpet Weaver (683.682-010) 3
Circular SawO^rator (869.682-010) 3
Electric-Sign Assembler (729.684-022) 3
Fishing Accessories Maker (619.682-018) 3
Glass Blower (772.681-010) 3
Hoist Operator (921.663-026) 3
CODE: RCS (cont.) ED
Mattress Maker (780.684-074) 3
Parts Clerk (222.367-042) 3
Piano Timer (730.361-010) 3
CODE: RCE ED
Superintendent, Generating Plant (184.167-166) 5
Camera Repairer (714.281-014) 4
Orthodontic Technician (712.381-030) 4
Radio Officer (193.262-022) 4
Stonemason Supervisor (861.131-018) 4
Clerk, Route (235.562-010) 3
Crocheter, Hand (782.684-014) 3
Engraver, Machine (704.582-010) 3
Eyeglass-Lens Cutter (716.682-010) 3
Film Laboratory Technician (976.684-014) 3
Garment Fitter (785.361-014) 3
Glass Installer (865.684-010) 3
Instrument-Panel Assembler (706.684-066) 3
Laboratory Clerk (222.587-026) 3
Laser-Beam-Machine Operator (815.682-010) 3
Meter Inspector (710.384-022) 3
Parcel-Post Clerk (222.387-038) 3







Market-Research Analyst (050.067-014) 5
Appraiser, Art (191.287-014) 5
CODE: ISE ED
Endodontist (072.101-014) 6
Product-Safety Engineer (012.061-010) 6
Actuary (020.167-010) 6
Coroner (168.161-010) 5
Customs Import Specialist (168.267-018) 5
Drafter, Chief, Design (017.161-010) - 5
Nurse Anesthetist (075.371-010) 5
Nurse, Supervisor, Community-Health Nursing
(075.127-026) 5
Photographic Engineer (019.081-014) 5
ResearchWorker, Encyclopedia (109.267-014) 5
CODE: ISC ED
Public-Health Microbiologist (041.261-010) 6
Scientific Linguist (059.067-014) 6
Mathematics Teacher (091.227-010) 5
CODE: ISR ED
Biologist (041.061-030) 6
CODE: ISR (cont.) ED
Dentist (072.101-010) 6
Osteopathic Physician (071.101-010) 6
Sanitarian (079.117-018) 6
Dermatologist (070.101-018) 6
Dietitian, Research (077.061-010) 6





Safety Engineer (012.061-014) 6
Airport Engineer (005.061-010) 5
Audiologist (076.101-010) 5
Food Tester (029.361-014) 5
Chiropractor (079.101-010) 5
Natural Science Teacher (091.227-010) 5
Optometrist (079.101-018) 5




Medical Technologist (078.361-014) 5
Nurse, Practitioner (075.264-010) 5




Chief Engineer (010.167-010) 6
Geographer, Physical (029.067-014) 6
Mathematician (020.067-014) 6
Pollution-Control Engineer (019.081-018) 6
Psychologist, Educational (045.067-010) 6
Seismologist (024.061-050) 6
Technical Director, Chemical Plant (008.167-010) 6
Engineer of System Development (003.167-026) 5
Geodetic Computer (018.167-014) 5
Manager, Land Surveying (018.167-022) 5
Navigator (196.167-014) 5
Project Engineer (019.167-014) 5
Sales Engineer, Agricultural Equipment
(013.151-010) 5
Surveyor, Marine (018.167-046) 5
Systems Analyst, Electronic Data (012.167-066) 5
CODE: lEA ED
Chemical-Laboratory Chief (022.161-010) 6
Director, Quality Control (012.167-014) 6
Sujjerintendent, Water-And-Sewer Systems
(184.161-014) 6
Land Surveyor (018.167-018) 5




Safety Manager (012.167-058) 6
Sociologist (054.067-014) 6
Appraiser (188.167-010) 5
Electronics-Test Engineer (003.061-042) 5
Job Analyst (166.267-018) 5
Nurse, Supervisor, Occupational
Health Nursing (075.137-010) 5
Occupational Analyst (166.067-010) 5
Public Health Service Officer (187.117-050) 5
Pharmacist (074.161-010) 5
CODE: lEC ED
Highway-Administrative Engineer (005.167-022) 6
Photogrammetric Engineer (018.167-026) 6
Fire-Protection Engineer (012.167-026) 5
Programmer, Information System (020.187-010) 5
Tissue Technologist (078.361-030) 5
CODE: ICR ED
Chief Drafter (007.261-010) 5
Cytotechnologist (078.281-010) 5
Management Analyst (161.167-010) 5
Programmer, Process Control (020.187-014) 5
CODE: IRA ED
Surgeon (070.101-094) 6
Veterinarian, Poultry (073.101-014) 5
CODE: IRS ED




Animal Breeder (041.061-014) 6




Ceramic Engineer (006.061-014) 6
Dairy Technologist (040.061-022) 6
Entomologist (041.061-046) 6
Fiber Technologist (040.061-026) 6





Plant Breeder (041.061-082) 6
Plant Pathologist (041.061-086) 6
Poultry Scientist (040.061-042) 6
Psychologist, Experimental (045.061-018) 6
Radiologist (070.101-090) 6
Range Manager (040.061-046) 6
Soil Scientist (040.061-058) 6
Wood Technologist (040.061-062) 6
Air Analyst (012.261-010) 5
Chemical Research Engineer (008.061-022) 5
Chemical-Laboratory Technician (022.261-010) 5
Electrical Engineer (003.061-010) 5
Hydraulic Engineer (005.061-018) 5
Meteorologist (025.062-010) 5
Veterinarian (073.101-010) 5
Cloth Tester (029.381-010) 4
Laboratory Assistant (029.381-014) 4
Respiratory Therapist (079.361-010) 4
Scientific Helper (199.364-014) 4
CODE: IRE ED
Aeronautical-Research Engineer (002.061-026) 6
Anthropologist (055.067-010) 6
Aquatic Biologist (041.061-022) 6
Archeologist (055.067-018) 6
Architect, Marine (001.061-014) 6
Astronomer (021.067-010) 6
Biomedical Engineer (019.061-010) 6
Biophysicist (041.061-034) 6
Chemical Engineer (008.061-018) 6
Chemist (022.061-010) 6
Chemist, Food (022.061-014) 6
Computer-Applications Engineer (020.062-010) 6
Dairy Scientist (040.061-018) 6
Electrical Engineer, Power System (003.167-018) 6





Marine Engineer (014.061-014) 6
Metallurgist, Physical (011.061-022) 6
Nuclear Engineer (015.061-014) 6









Physicist, Theoretical (023.067-010) 6
Physiologist (041.061-078) 6
Programmer, Engineering and Scientific
(020.167-022) 6
Public-Health DenUst (072.101-038) 6
Soil Conservationist (040.061-054) 6
Statistician, Mathematical (020.067-022) 6
Systems Engineer, Electronic
Data Processing (003.167-062) 6
Zoologist (041.061-090) 6
Acupuncturist (079.271-010) 5
Agricultural Engineer (013.061-010) 5
Agricultural-Engineering Technician (013-161-010) 5
Airplane Pilot (196.263-010) 5
Ballistics Expert, Forensic (199.267-010) 5
Ceramic Design Engineer (006.061-010) 5
Civil Engineer (005.061-014) 5
Credit Analyst, Chief (160.267-010) 5
Director, Research and Development (189.117-014) 5
Drafter, Mechanical (007.281-010) 5
Drafter, Tt^graphical (018.261-014) 5
Electronics Technician (003.161-014) 5
CODE: IRE (cont.) ED
Irrigation Engineer (005.061-022) 5
Laboratory Assistant (029.361-018) 5
Laser Technician (019.181-010) 5
Mechanical Research Engineer (007.161-022) 5
Medical-Laboratory Technician (078.381-014) 5
Metallographer (011.061-014) 5
Research Engineer, Nuclear Equipment (015.061-018) 5
Sanitary Engineer (005.061-030) 5
Statistician, Applied (020.167-026) 5
Surveyor, Mine (018.167-050) 5
Test Technician (019.161-014) 5
Time-Study Engineer (012.167-070) 5
Tool Programmer, Numerical Control (007.167-018) 5
Veterinary Livestock Inspector (073.161-010) 5
Veterinary Meat-Inspector (073.264-010) 5
Medical Laboratory Assistant (078.381-010) 4
CODE: IRC ED
Drafter, Aeronautical (002.261-010) 5
Drafter, Structural (005.281-014) 5
Engineering Assistcmt, Mechanical
Equipment (007.161-018) 5












Story Editor (132.037-026) 6
Actor/Actress (150.047-010) 5
Dance Instructor (151.027-014) 5
Dramatic Coach (150.027-010) 5
Drama Teacher (150.027-014) 5
English Teacher (091.227-010) 5
Foreign Language Interpreter (137.267-010) 5
Foreign Language Teacher (137.267-010) 5
Reporter (131.267-018) 5
Director, Instructional Material (099.167-018) 5
Quick Sketch ArUst (149.041-010) 5
Stained Glass Artist (142.061-054) 5
Instructor, Modeling (099.227-026) 4
CODE: ASR ED
Clothes Designer (142.061-018) 5




CODE: ASI (cont.) ED
Advertising CopyWriter (131.067-014) 5
Artist (144.061-010) 5
Art Teacher (149.021-010) 5
Commercial Artist (141.061-022) 5
Literature Teacher (091.227-010) 5
Musician (152.041-010) 5
Technical Writer (131.267-026) 5
CODE: AEC ED









Bank-Note Designer (142.061-010) 4
Cloth Designer (142.061-014) 4
Dancer (151.047-010) 4
Make-Up Artist (333.071-010) 4
Memorial Designer (142.061-030) 4









Intelligence Research Specialist (059.167-010) 6
Orchestrator (152.067-022) 6
Patent Agent (119.167-014) 6
ScreenWriter (131.087-018) 6
Commercial Designer (141.081-014) 5
Fashion Artist (141.061-014) 5
Illustrator (141.061-022) 5
Illustrator, Set (141.061-030) 5
Mime (159.047-022) 5




Audiovisual Production Specialist (149.061-010) 6
Critic (131.067-018) 6
Editor, Book (132.067-014) 6
Editor, City (132.037-014) 6
Editor, Newspaper (132.017-014) 6
Editor, Publications (132.037-022) 6
Poet (131.067-042) 6
Account Executive (164.167-010) 5
Archivist (101.167-010) 5
Art Director (141.031-010) 5
Bureau Chief (132.067-010) 5
Cartoonist (141.061-010) 5
Cartoonist, Motion Pictures (141.081-010) 5
Choral Director (152.047-010) 5
Choreographer (151.027-010) 5
Color Expert (141.051-010) 5
Comedian (159.047-014) 5
Conductor, Orchestra (152.047-014) 5
CopyWriter (131.067-014) 5
Creative Director (141.067-010) 5
Director ofPhotography (143.062-010) 5
Director, Music (152.047-018) 5
Director, Program (184.167-030) 5
Director, Stage (150.067-010) 5
Editor, Department (132.037-018) 5
Editor, Film (962.264-010) 5
Editor, Greeting Card (132.067-022) 5
Editorial Writer (131.067-022) 5
Furniture Designer (142.061-022) 5
Graphic Designer (141.061-018) 5
Industrial Designer (142.061-026) 5
Interior Designer (142.051-014) 5
CODE: AES(cont.) ED
Manager, Display (142.031-014) 5
Narrator (150.147-010) 5
Printmaker (144.061-014) 5
Sales Representative, Graphic Art (254.251-010) 5
Sales-Service Promotor (165.167-010) 5
Set Decorator (142.061-042) 5
Silhouette Artist (149.051-010) 5
Supervisor, Scenic Arts (149.031-010) 5






Photographer, Still (143.062-030) 4
Photographer, Motion Picture (143.062-022) 4
Vocalist (152.047-022) 4
Instructor, Painting (297.451-010) 3
Model, Artists’ (961.667-010) 3
Model, Photographers’ (961.367-010) 3
CODE: ACS ED
Fur Designer (142.081-014) 4
CODE: ARI ED
Model Maker (777.261-010) 5
Modeler (777.081-010) 4
CODE: ARE ED
Displayer, Merchandise (298.081-010) 4
Miniature-Set Constructor (962.381-018) 4
Painter, Hand (970.381-022) 4
Pastry Chef (315.131-014) 4
Cake Decorator (524.381-010) 3
Engrosser (970.661-010) 3
CODE: AIR ED
Landscape Architect (001.061-018) 5
Architect (001.061-010) 5
CODE: AIE ED
Illustrator, Medical & Scientific (141.061-026) 5
Set Designer (142.061-046) 5
SocialOccupations
CODE: SEC ED
Caseworker Supervisor (195.137-010) 5
County-Agricultural Agent (096.127-010) 5
Director, Community-Health Nursing (075.117-014) 5
Director, Motion Picture (159.067-010) 6
Director, Volunteer Services (187.167-038) 5
Employment Interviewer (166.267-010) 5
Financial-Aids Officer (090.117-030) 5
CODE: SEC(cont.) ED
Fund Raiser (293.157-010) 5
Manager, City (188.117-114) 5
Manager, Production (184.167-074) 5
Paralegal Assistant (119.267-026) 5
Parole Officer (195.167-030) 5






Social Worker, School (195.107-038)
Teacher, Social Science (091.227-010)
Welfare Director (188.117-126)
Counselor, Camp (159.124-010)













Commissioner, Public Works (188.117-030)
Coordinator of Rehabilitation Services
(076.117-010)
Director, Athletic (090.117-022)
Director, Consumer Affairs (188.117-050)
Director, Industrial Relations (166.117-010)
Executive Chef (187.161-010)
Health Officer, Field (168.167-018)
Manager, Department Store (185.117-010)
Attendance Officer (168.367-010)
Detective (375.267-010)
General Claims Agent (186.117-030)
Instructor, Driving (099.223-010)
Instructor, Physical Education (099.224-010)




Supervisor, Automobile Body Repair (807.137-010)
Supervisor, Assembly (710.137-010)
Supervisor, Dental Laboratory (712.131-010)
Teacher, Adult Elducation (099.227-030)
Teller, Head (211.132-010)
Correction Officer (372.667-018)
Supervisor, Parking Lot (915.133-010)
CODE: SEI
Executive Director, Nurses’ Association
(075.117-034)
Faculty Member, College or University (090.227-010)
Hearing Officer (119.107-010)
Political Scientist (051.067-010)
President, Educational Institution (090.117-034)
President, Financial Institution (186.117-054)
Psychologist, Industrial-Organization (045.107-030)
Research-Contracts Supervisor (162.117-030)
Director of Guidance (045.117-010)





CODE: SEI (cont.) ED
Historian (052.067-022) 5
History Teacher (091.227-010) 5
Manager, Education & TVaining (166.167-026) 5
School Superintendent (099.117-022) 5
TVaining Instructor (166.227-010) 5
Supervisor, Quality Control (976.131-022) 4
CODE: SEA ED
Director, Special Education (094.117-014) 6
Editor, Managing, Newspaper (132.017-010) 6
Arbitrator (169.107-010) 5
Caseworker, Family (195.107-018) 5
Dean of Students (090.117-018) 5
Director, Community Organization (187.117-014) 5
Director, Public Service (184.117-010) 5
Director, Research (052.167-010) 5
Director, Religious Education (129.107-022) 5
Director, Television (159.067-014) 5
Field Contractor (162.117-022) 5
Manager, Employee Welfare (166.117-014) 5
Social Group Worker (195.107-022) 5
SocialWorker, Psychiatric (195.107-034) 5
Supervisor, Production (979.137-018) 4
CODE: SCR ED
Chief Projectionist (960.132-010) 4
Medical Assistant (079.367-010) 4
Physical Therapist Assistant (076.224-010) 4
Library Clerk, Talking Books (209.387-026) 3
CODE: SCI ED
Editorial Assistant (132.267-014) 5
Nurse, Instructor (075.121-010) 5
Medical-Record Clerk (245.362-010) 4
Optometric Assistant (079.364-014) 4
CODE: SCE ED
Appraiser, Real Estate (191.267-010) 5
Cost-And-Sales-Record Supervisor (216.137-010) 5
Instructor, Psychiatric Aide (075.127-010) 5
Air-TVaffic-Control Specialist, Station
(193.162-014) 4
Career-Guidance Technician (249.367-014) 4
Interpreter, Deaf (137.267-014) 4
Occupational Therapy Assistant (076.364-010) 4
Supervisor, Correspondence Section (249.137-018) 4
Thxicab Coordinator (215.367-018) 3
CODE: SRE ED
Athletic TVainer (153.224-010) 5
Dietetic Technician (077.121-010) 5
Instructor, Flying (196.223-010) 5
Occupational Therapist (076.121-010) 5
Chiropractor Assistant (079.364-010) 4
Cosmetics Supervisor (550.131-010) 4
Detective, Narcotics and Vice (375.267-014) 4






























































CODE: SRE (cont.) ED
Opticitin, Dispensing (299.474-010) 4
Plant Supervisor (529.132-014) 4
Recruiter (166.267-026) 4
Border Guard (375.363-010) 3
Orderly (355.674.018) 3
CODE: SRC ED
Radiologic Technologist, Chief (078.162-010) 5
Audiometrist (078.362-010) 4
Supervisor, Film Processing (976.132-010) 4
Mail Carrier (230.367-010) 3
CODE: SIA ED
Psychologist, Clinical (045.107-022) 6
Psychologist, Counseling (045.107-026) 6
Psychologist, School (045.107-034) 6
Staff Nurse (R.N.) (075.374-010) 5
Rehabilitation Thereqjist 5
CODE: SIE ED
Director, Correctional Agency (188.117-054) 6
Medical-Record Administrator (079.167-014) 6
Speech Pathologist (076.107-010) 6
Superintendent of Sdiools (099.117-022) 5
Auditor, Internal (160.167-034) 5
Claim Examiner (168.267-014) 5
Consultant, Educational (075.117-010) 5
Dietitian, Teaching (077.127-022) 5
District Supervisor (184.117-018) 5
Nurse, Head (075.127-018) 5
Nurse, School (075.124-010) 5
Physical Therapist (076.121-014) 5
Supervisor, Mixing (680.135-010) 4
CODE: SIR ED
Physician, Occupational (070.101-078) 6
CODE: SIR (cont.) ED
Coach, Professional Athletes (153.227-010) 5
Doctor, Naturopathic (079.101-014) 5
Nurse-Midwife (075.264-014) 5
Nurse, Office (075.374-014) 5
Orientation Therapist for the Blind (076.221-010) 5
Podiatrist (079.101-022) 5
Inhalation Therapist (079.361-010) 4
Therapist 4
CODE: SAE ED
Career Counselor (045.107-010) 5
Elementary School Teacher (092.227-010) 5
High School Teacher (091.227-010) 5
Home Economics Teacher (091.227-010) 5
Home Economist (096.121-014) 5
Homemaker (309.354-010) 5
Pre-School Teacher (092.227-018) 5
Speech Teacher (091.227-010) 5
Vocational-Rehabilitation Counselor (045.107-042) 5
TeacherAide (099.327-010) 3




Hair Stylist (332.271-018) 4




Special Education Teacher (094.227-010) 5
Speech Therapist (076.107-010) 5
Licensed Practical Nurse (079.374-014) 4
Dental Hygienist (078.361-010) 4
Dental Assistant (079.371-010) 4
Enterprising Occupations
CODE: ECR ED
Executive Housekeeper (187.167-046) 5
Supervisor, Mapping (018.167-030) 4
Test-Desk Supervisor (822.131-030) 4
Dispatcher, Relay (221.362-014) 3
Job TVacer (221.387-034) 3
Sampler (579.484-010) 3
Coimter, AttendanL Cafeteria (311.677-014) 2
Grain Receiver (921.365-010) 2
Malt-House Operator (522.685-074) 2
CODE: ECI ED
Superintendent, Distribution (184.167-150) 5
Superintendent, Electric Power (184.167-162) 5
Town Clerk (243.367-018) 4
CODE: ECS ED
Accountant, Thx (160.162-010) 5
Occupational-Safety-and-Health Inspector
(168.167-062) 5
Building-Insulation Supervisor (863.134-010) 4
Central-Office Repairer Supervisor (822.131-010) 4
Conductor, Road Freight (198.167-018) 4
Dispatcher, Service (959.167-010) 4
Distribution Supervisor (914.137-010) 4
Manager, Golf Club (187.167-114) 4
Manager, Procurement Services (162.167-022) 4
Rigger Supervisor (823.131-014) 4
Service-Liaison Representative (221.367-074) 4






TVain Dispatcher (184.167-262) 4
Demonstrator, Sewing Techniques (297.454-010) 3
Hospital-Admitting Clerk (205.362-018) 3
Hotel Clerk (238.362-010) 3
Manager, Branch Store (369.467-010) 3
Passenger Service Representative (352.677-010) 3
Post-Office Clerk (243.367-014) 3
Scheduler, Maintenance (221.367-066) 3
TVavel Agent (252.157-010) 3
CODE: ERI ED
Chemical-Equipment Sales Engineer (008.151-010) 5
Manager, Bulk Plant (181.117-010) 5
Sales Engineer, Mechanical Equipment
(007.151-010) 5
Criminal Investigator (375.167-042) 5
Superintendent, Drilling and Production
(181.167-014) 5
Superintendent, Logging (183.167-038) 5
Field Engineer (828.261-014) 4
Manager, Laundromat (369.167-010) 4
Road Supervisor (913.133-010) 4
Schedule Maker (913.167-018) 4
Supervisor, Machine-Records Unit (213.132-014) 4
TVaffic Maintenance Supervisor (869.137-010) 4
Contractor (182.167-010) 4
CODE: ERA ED
Park Superintendent (188.167-062) 5
Superintendent, Measurement (184.167-190) 5
Sanitarian (529.137-014) 4
Superintendent, Maintenance (184.167-170) 4
Supervisor, Ovens (542.132-014) 4
CODE: ERS ED
Manager, Harbor Department (184.117-042) 6
Broker’s Floor Representative (162.157-014) 5
Manager, Game Breeding Farm (180.167-034) 5
Manager, Vehicle Leasing and Rental (187.167-162) 5
Pilot, Highway Patrol (375.163-014) 5
Superintendent, Oil-Well Services (010.167-018) 5
Superintendent, Construction (182.167-026) 5
Airport-Maintenance Chief (899.137-010) 4
Appliance-Service Supervisor (187.167-010) 4
Baggage-And-Mail Agent (910.137-010) 4
Bricklayer Supervisor (861.131-010) 4
Conductor, Pullman (198.167-014) 4
Fire Marshal (373.167-018) 4
Forest Nursery Supervisor (451.137-010) 4
Guide, Hunting and Fishing (353.161-010) 4
Manager, Automobile Service Station (185.167-014) 4
Manager, Sales (187.167-138) 4
Manager, TVaffic (184.167-098) 4
Sales Correspondent (221.367-062) 4
Sales Representative, Radio and
Television Time (259.357-018) 4
Superintendent, Building (187.167-190) 4
Supervisor, Blast Furnace (519.132-010) 4
Supervisor, Chemical (558.132-010) 4
Supervisor, Garage (620.131-014) 4
CODE: ERS(cont.) ED
Supervisor, Assembly (769.137-014) 4
Warehouse Supervisor (929.137-018) 4
Manager, Apartment House (186.167-018) 3
Caretaker (301.687-010) 2
CODE: ERC ED
Cephalometric Analyst (078.384-010) 4
Mill Supervisor (515.130-010) 4
Supervisor, Instrument Repair (710.131-022) 4
Automobile-Rental Clerk (295.477-010) 3
Circulation Clerk (209.362-010) 3
TVaffic Checker (205.367-058) 2
CODE: EIA ED
Auditor, County or City (160.167-030) 5
Communications Consultant (253.157-010) 5
Supervisor, VendorQuality (012.167-062) 5
CODE: EIS ED
Educational Specialist (099.167-022) 6
Battalion Chief (373.167-010) 5
Buyer, Grain (162.167-010) 5
Controller (186.117-014) 5
Director, Food Services (187.167-026) 5
Laboratory Supervisor (022.137-010) 5
Manager, Dental Laboratory (187.167-090) 5
CODE: EIC ED
Chief Bank Examiner (160.167-046) 5
Industrial-Health Engineer (012.167-034) 5
Production Engineer (012.167-046) 5
CODE: EIR ED
Business-Enterprise Officer (188.117-014) 5
Foreign-Exchange TVader (186.167-014) 5
Industrial Engineer (012.167-030) 5
Maintenance Supervisor (184.167-050) 5
Port Engineer (014.167-014) 5
Supervisor, Sewer System (184.167-238) 5
Surveyor, Geodetic (018.167-038) 5
Superintendent, Production (180.167-058) 4
CODE: EAR ED
Fire Warden (452.167-010) 5
Location Manager (191.167-018) 4
Superintendent, Concrete-Mixing Plant
(182.167-022) 4
Supervisor, Sewing Room (787.132-014) 4
CODE: EAI ED
Department Head, College or University
(090.167-010) 6
Director of Vital StaUstics (188.167-022) 5
Manager, Records Analysis (161.167-018) 5






Broker-and-Market Operator, Grain (162.157-010) 5
Director, Council on Aging (188.117-058) 5
Fashion Coordinator (185.157-010) 5
Field Supervisor, Seed Production (180.167-014) 5
Manager, Housing Project (186.167-030) 5
Music Supervisor (099.167-026) 5
Mill Supervisor (559.132-034) 4




Director of Institutional Research (090.167-018) 6
Administrative Assistant (169.167-010) 5
Business Manager (191.117-018) 5
Director of Student Affairs (090.167-022) 5
Director, Educational Program (099.117-010) 5
Manager, Circulation (163.167-014) 5
Manager, Credit Collection (168.167-054) 5
Manager, Credit Union (186.167-026) 5
Manager, Employment (166.167-030) 5
Manager, Insurance Office (186.167-034) 5
Registrar, College or University (090.167-030) 5
Securities TVader (162.157-042) 5
ChiefDispatcher (939.137-010) 4
Claim Examiner (241.267-018) 4
Detective, Chief (375.167-022) 4
Director, Radio (159.167-014) 4
Director, Social (352.167-010) 4
Guide, TVavel (353.167.010) 4
Manager, Barber or Beauty Shop (187.167-058) 4
Manager, Flight Kitchen (319.137-014) 4
Manager, Stage (159.167-018) 4
Salesperson, Books (277.357-034) 4
StationManager (184.167-130) 4
Superintendent, Grain Elevator (529.137-022) 4
Yard Manager (184.167-278) 4
Bill Collector (241.367-010) 3
Demonstrator (297.354-010) 3
Guide, Sightseeing (353.363-010) 3
Host/Hostess, Head (349.667-014) 3
Process Server (249.367-062) 3
Shopping Investigator (376.267-022) 3
Telephone Solicitor (299.357-014) 3
CODE: ESR ED
Business Manager, College or University
(186.117-010) 5
Claim Adjuster (241.217-010) 5
Credit Analyst (191.267-014) 5
Deputy Insurance Commissioner (186.117-022) 5
Director, Sports (184.167-034) 5
Director, TVansportation (184.117-014) 5
General Manager, Farm (180.167-018) 5
Harbor Master (375.167-026) 5
Head Coach (153.117-010) 5
Manager, Airport (184.117-026) 5
Manager, Athlete (153.117-014) 5
Manager, BrokerageOffice (186.117-034) 5
CODE: ESR(cont.) ED
Manager, Customer Technical Services
(189.117-018) 5
Manager, Hotel orMotel (187.117-038) 5
Manager, Labor Relations (166.167-034) 5
Manager, Station (184.117-062) 5
Manager, Traffic (184.167-094) 5
Manager, Warehouse (184.167-114) 5
Newscaster (131.267-010) 5
Real-Estate Agent (186.117-058) 5
Roads Supervisor (188.167-078) 5
Aimouncer, Radio/TV (159.347-010) 4
Circus Agent (191.117-022) 4
Commissary Manager (185.167-010) 4
Crew Scheduler, Chief (215.137-010) 4
Director, Funeral (187.167-030) 4
Electrician, Chief (824.137-010) 4
Fire Marshal (373.267-014) 4
Housekeeper, Home (301.137-010) 4
Landscape Contractor (182.167-014) 4
Mailroom Supervisor (209.137-010) 4
Manager, Bus TVansportation (184.167-054) 4
Manager, Dairy Farm (180.167-026) 4
Manager, Food Service (187.167-106) 4
Manager, Liquor Establishment (187.167-126) 4
Manager, Office (169.167-034) 4
Manager, Retail Store (185.167-046) 4
Manager, Theater (187.167-154) 4
Manager, TVavel Agency (187.167-158) 4
Personal Shopper (296.357-010) 4
Postmaster (188.167-066) 4
Production Coordinator (221.167-018) 4
Sales Agent, Insurance (250.257-010) 4
Sales Representative, Advertising (254.357-014) 4
Sales Representative, Farm and
Garden Equipment (272.357-014) 4
Sales Representative, Office Machines (275.357-034) 4
Sales Representative, Musical Instruments
and Accessories (277.357-014) 4
Sales Representative, Automotive-Leasing (273.357-014) 4
Salesperson, Pianos and Organs (277.354-010) 4
Service Manager (185.167-058) 4
Supervisor, Electronics Processing (590.130-010) 4
Supervisor, Assembly (801.137-010) 4
Supervisor, Ticket Sales (238.137-022) 4
Supervisor, Food Checkers and Cashiers (211.137-014) 4
Supervisor, Volunteer Services (187.137-014) 4
Umpire (153.267-018) 4
Barber (330.371-010) 3
Deputy, Court (377.137-018) 3
Driver, Sales Route (292.353-010) 3
Headwaiter/Headwaitress (350.137-010) 3
Housekeeper (321.137-010) 3
Manager, Storage Garage (187.167-150) 3
Sales Clerk (290.477-014) 3
CODE: ESI ED
'to Attorney (110.117-038) 6
Urban Planner (199.167-014) 6
Budget Officer (161.117-010) 5





Manager, Flight Operations (184.117-038) 5
Producer (187.167-178) 5
Stockbroker (251.157-010) 5
Superintendent, Sanitation (188.167-098) 5
Supervisor, Computer Operations (213.132-010) 5
Ferryboat Captain (197.163-010) 4
Investigator, Private (376.267-018) 4
Operations Manager (184.167-118) 4
Purchasing Agent (162.157-038) 4
CODE: ESA ED
Administrator, SocialWelfare (195.117-010) 6
Director of Placement (166.167-014) 6
Judge (111.107-010) 6
Uwyer (110.107-010) 6
Alumni Secretary (090.117-014) 5
Artist’s Manager (191.117-010) 5
Business Representative, Labor Union (187.167-018) 5
Foreign Service Officer (188.117-106) 5
Director of Admissions (090.167-014) 5
Director, Camp (195.167-018) 5
Director, News (184.167-014) 5
Equal-Opportunity Representative (168.167-014) 5
Executive Vice President,
Chamber of Commerce (187.117-030) 5
Literary Agent (191.117-034) 5
CODE: ESA(cont.) ED
Lobbyist (165.017-010) 5
Manager, Advertising Agency (164.117-014) 5
Manager, Convention (187.167-078) 5
Manager, Fish Hatchery (180.167-030) 5
Pharmaceutical Detailer (262.167-010) 5
Politician 5
Recreation Supervisor (187.137-010) 5
Wholesaler (185.157-018) 5
Buyer (162.157-018) 4
Flight Attendant (352.367-014) 4
Manager, Dance Studio (187.167-086) 4
Manager, Department (189.167-022) 4
Manager, Nursery (180.167-042) 4
Manufacturers’ Representative (279.157-010) 4
Sales Agent, Real Estate (250.357-018) 4
Sales Representative, Footwear (261.357-018) 4
Sales Representative, Household Appliances (270.357-014) 4
Sales Representative, Hobbies and Crafts (277.357-010) 4
Salesperson, Household Appliances (270.357-034) 4
Salesperson, Automobiles (273.353-010) 4
Salesperson, Sporting Goods (277.357-058) 4
Salesperson, Musical Instruments and
Accessories (277.357-038) 4
Salesperson, General Merchandise (279.357-054) 4
Photographer (143.457-010) 3
Salesperson, Cosmetics and Toiletries (262.357-018) 3
Conventional Occupations
CODE: CRI ED
Programmer, Business (020.162-014) 5
Timekeeper (215.367-022) 4
Linotype Operator (650.582-010) 4
Data Entry Operator (203.582-026) 3
'Tabulating-Machine Operator (213.682-010) 3
IXiplicating-Machine Operator (207.682-010) 1
CODE: CRS ED
Cost Clerk (216.382-034) 4
General-Ledger Bookkeeper (210.382-046) 4
Night Auditor (210.382-054) 4
Radiotelegraph Operator (193.262-030) 4
Stock-'IVansfer Clerk (216.382-070) 4
Assembler, Musical Instruments (730.684-010) 3
Assembly-Line Inspector (709.684-018) 3
Billing Machine Operator (214.482-010) 3
Crew Scheduler (215.362-010) 3
Electronics Assembler (726.684-018) 3
Filer (700.684-034) 3
Furniture Assembler (763.684-038) 3
Glove Sewer (784.682-010) 3
Music Copyist (209.582-010) 3
Property Clerk (222.367-054) 3
TVaffic Clerk (214.587-014) 3




Photoradio Operator (193.362-010) 4
Assembler, Electrical Accessories (729.384-010) 3
Assembler, Leather Goods (783.684-010) 3
Automobile Tester (379.364-010) 3
Cantilever-Crane Operator (921.683-018) 3
Cloth Tester, Quality (689.384-010) 3
Cutting Inspector (781.684-022) 3
Direct-Mail Clerk (209.587-018) 3
Food Checker (211.482-014) 3
Inspector, Fabric (789.587-014) 3
Knitter, Hand (782.684-034) 3
Mortgage Clerk (249.382-010) 3
Quality-Control Technician (579.367-014) 3
Sewing-Machine Operator (787.682-042) 3
Varitype Operator (203.382-026) 3
Assembler, Electrical Accessories (729.687-010) 2
Dry Cleaner (589.685-038) 2
Electric-Motor Assembler (721.684-022) 2
CODE: CIS ED
Certified Public Accountant (160.167-010) 5

















Business (Commercial) Teacher (091.227-010)






































CODE: CSR (cont.) ED
File Clerk (206.362-010) 3
Insurance Checker (219.482-014) 3
Mail Clerk (209.587-026) 3
Production Assistant (221.387-050) 3
Quality-Control Clerk (229.587-014) 3
Assembler, Small Products (739.687-030) 2
CODE: CSI ED
Abstractor (119.267-010) 5
Financial Analyst (020.167-014) 5
CODE: CER ED
Procurement Engineer (162.157-034) 5
Mate, Ship (197.133-022) 4
Telegrapher (236.562-010) 4
Broadcast Checker (249.387-010) 3
Credit-Card Clerk (209.587-014) 3
Directory-Assistance Operator (235.662-018) 3
Electric-Meter Installer (821.684-010) 3




Programmer, Chief, Business (020.167-018) 5
Customs Inspector (168.267-022) 4
Fingerprint Clerk (206.387-014) 4
CODE: CES ED
Cost Accountant (160.167-018) 5
Inspector, Electrical (168.167-034) 5
IRSAgent (160.167-050) 5
Employment Clerk (205.362-014) 4
Information Clerk (237.367-018) 4
Medical Secretary (201.362-014) 4
Procurement Clerk (249.367-066) 4
Reservations Agent (238.367-018) 4
Social Secretary (201.162-010) 4
Supervisor, Steno Pool (202.132-010) 4
Supervisor,Word Processing (203.137-010) 4
Teller, Collection and Exchange (211.362-022) 4
Cashier-Checker (211.462-014) 4
Credit Authorizer (249.367-022) 3
Dispatcher, Maintenance Service (239.367-014) 3
Fingerprint Clerk (209.367-026) 3
Grain Elevator Clerk (222.567-010) 3
Order Clerk (249.367-054) 3
Reservation Clerk (238.362-014) 3
T^icab Starter (913.367-010) 3
Ticket Seller (211.467-030) 3
Waiter/Waitress (350.677-030) 3























































Additional copies are available from:
PSYCHOLOGICAL ASSESSMENT RESOURCES, INC.
P.O. Box98/Odessa, Florida33556/Telephone (813)968-3003
